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In cases of harassment, the individual has the right to request, through the
investigator, to discontinue contact with the alleged harasser without any
penalty, pending determination of the investigation under this Letter. Such
request shall not be unreasonably withheld. In cases where harassment may
result in a change of shift where possible, it shall be the alleged harasser
who is affected. The individual who is harassed will not have their shift
changed against their will.

(c) If the allegations are substantiated, appropriate disciplinary action in
accordance with Article 12 may be taken.

(d)  The investigation of the complaint is to be treated in a confidential manner..

(e)  Various counseling services are available to them through the Employee
Assistance Program. ‘ S S .

(f)  Both the complainant and the alleged harasser should be advised that the
harassment complaint may be recorded in the harasser’s file if the complaint

" is substantiated. The record will include remedial action taken. There will-be .

no record on the complainant’s file unless the complaint was determined to

be malicious or vexatious and resulted in disciplinary action (to the .
complainant).

(g)  Both the complainant and the alleged harasser should be advised that these
procedures do not preclude exercising their rights under the collective
agreement and/or BC Human Rights Code.

The alleged harasser has the right to be advised of the substance of the .complaint and
given an opportunity to respond.

Where reasonable, any witness(es) identified by the complainant and the alleged harasser
may be interviewed and formal written statements should be taken. Co-workers may also
be interviewed.

The investigator should establish whether or not there is a past history of harassing
conduct by the alleged harasser towards either the complainant or other employees.

Both the complainant and the alleged harasser should be kept informed throughout the
Process.

Where reasonable, the investigator should re-interview any or all the employees as new
facts or questions surface. Any written statements should be added to their original
statement. :

The Investigator shall prepare a written report to the Employer, which should contain:

- the findings on the allegation of harassment;
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- recommended disciplinary action, if any;

- any other recommendations designed to ensure harassment does not recur in the
workplace.

The report may also include some or all of the following:

- background in chronological order (past to present);

- facts from interviews with the alleged harasser and witnesses; corroborative
evidence for the complainant and the alleged harasser;

- the alleged harasser’s previous record of discipline for harassment;

- all relevant statements and documents.

. The Employer shall meet with the complainant and the alleged harasser after the
investigation in order to:

- explain the disposition of the complaint;

- advise the complainant that no record of the complaint will be made in their file;
- explain what steps are being taken to ensure a harassment-free environment;

- identify any ongoing concerns the complainant or alleged harasser may have.

A report on the outcome of the investigation will be forwarded to the Union.

sionepTHIs  164h  pavor S'E“pjtﬁmb@_f' 2000,

KITIMAT PUBLIC LIBRARY CANADIAN UNION OF PUBLIC EMPLOYEES
ASSOCIATION LOCAL 707

%M}'/‘/ﬂg\, /MM /%

COPE 491
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LETTER OF AGREEMENT #2
between
KITIMAT PUBLIC LIBRARY ASSOCIATION
and

CUPE LOCAL 707

RE: TEMPORARY A.ND CASUAL EMPLOYMENT SENIORITY

Acauisition of Seniority

On completion of one thousand two hundred (1200) hours worked, a Temporary or Casual.

employee shall be placed on the separate Temporary and Casual Seniority List. Seniority
once on the list shall be based on calendar days.. ‘ _

Summer Students shall not accumulate seniority.

If prior to being placed on the list an employee does not work for one hundred twenty
(120) days, the employee’s accumulation is lost.

Rights Conferred

(a) Seniority shall be applied to job postings as per Article 15 in the employee's s‘eniority
area. Temporary/Casual seniority shall at all times be defined to be less than the
seniority of a Regular employee.

(b) Temporary/Casual seniority shall be applied to reductions in the work force.

(c) Seniority does not confer rights or changes in the assignment of work and scheduling:

hours and shifts from existing practices.

Promotion to Regular Status

Seniority shall be backdated based on prorated hours from the commencement of Regular

status on applicable Temporary/Casual hours. Applicable hours are those counting
rowards one thousand two hundred (1200) hours and those worked after acquiring
Temporary/Casual seniority.
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Pay Increments

The Kitimat Public Library Association agrees to a first increment once the employee is on
the one thousand two hundred (1200) hours seniority list and a second step increment
after one (1) year on the one thousand two hundred (1200) hour list; both increments
regardiess of the position worked.

Grandfathering

Any current Casual or Temporary employee who has accumulated hours before February
28, 2009 shall be placed on the “Temporary and Casual Seniority List” on completion of
one thousand (1000) hours.

SIGNED THIS lé‘%\ DAY OF SP?}@JJ\{OQ/ , 2009.

KITIMAT PUBLIC LIBRARY CANADIAN UNION OF PUBLIC EMPLOYEES
ASSOCIATION LOCAL 707
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| ETTER OF AGREEMENT #3
between
KITIMAT PUBLIC LIBRARY ASSOCIATION
and |

CUPE LOCAL 707

RE: STUDENT EMPLOYMENT PROGRAM
The Union shall approve Student Employment Programs on a program by- program basis - -
“providing the following criteria are met: - . '

1. -~ All participating employees shall be covered by the terms of the Collective
2 Agreement. :

2. For the term of the agreement the rates shall be the same as those for the District
of Kitimat and CAW Local 2300, Youth Employment Program.

3. Hiring student employees shall not result in the layoff or reduction of hours of any
employee covered by this Agreement.

4.  Any employee having the right of recall shall be recalled before student employees
- are used. :

SIG‘NED THIS lé\MA DAY OF ﬂ@ﬂ\\od 2009.

KITIMAT PUBLIC LIBRARY CANADIAN UNION OF PUBLIC EMPLOYEES
ASSOCIATION LOCAL 707

T | | a%»?ow
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LETTER OF UNDERSTANDING
between
KITIMAT PUBLIC LIBRARY ASSOCIATION
and
CUPE LOCAL 707

RE: COST OF LIVING ALLOWANCE (COLA)

A Cost of Living Allowance during the term of this Agreement shall be calculated and paid
on the same basis and on the same dates as the District of Kitimat and CAW Local 2300
Collective Agreement.

Collective Agreement language from the District of Kitimat and CAW Local 2300 (January
1, 2009 to December 31, 2011) is as follows:

COLA Transition Provisions

COLA during the term of the agreement shall be calculated and paid on the same
basis and on the same date as agreed to by Alcan and CAW Local 2301.

See Appendix "B” for the text from Alcan and CAW Local 2301 Collective Agreement.

SIGNED THIS _(64h DAY OF &xauok/v\befzooa

KITIMAT PUBLIC LIBRARY CANADIAN UNION OF PUBLIC EMPLOYEES
ASSOCIATION ' "LOCAL 707
_ 7 M%&%\/

s

COPE 491
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APPENDIX “A”
Information on Family Responsibility Leave and Compassionate Care Leave

The following excerpts from the Employment Standards Act provides the details of these
leaves:

Family Responsibility Leave

52 An employee is entitled to up to five (5) days of unpaid ‘Ieave during each
employment year to meet responsibilities related to:

(a) the care, health or education of a child in the employee’s care, or
(b) the care or health of any other member of the employee’s immediate famlly

Compassionate Care Leave

52.1 (1) In this section, “family member” means - ,
. (a) amember of an employee’s immediate family, and
(b)  any other individual who is a member of a prescribed class.

(2)  An employee who requests leave under this section is entitied to up to eight
" (8) weeks of unpaid leave to provide care or support to a family member if a
medical practitioner issues a certificate stating that the family member has a
serious medical condition with a significant risk of death within twenty six

(26) weeks, or such other period as may be prescribed, after

(@) the date the certificate is issuéd, or
(b) i the leave began before the date the certificate is issued, the date
the leave began.

(3) The employee must give the employer a copy of the certificate as soon as
practicable.

(4)  An employee may begin a leave under this section no earlier than the first
(1% day of the week in which the period under subsection (2) begins.

(5) A leave under this section ends on the last day of the week in which the
earlier of the following occurs:
(a)  the family member dies;
(b) the expiration of twenty six (26) weeks or other prescribed perlod
from the date the leave began.

6) A leave taken under this section must be taken in units of one (1) or more
weeks. .

(7) Ifan employee takes a leave under this section and the famlly member to
whom subsection (2) applies does not die within the period referred to in
that subsection, the employee may take a further leave after obtaining a
new certificate in accordance with subsection (2), and subsections (3) to (6)
apply to the further leave,
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APPENDIX “B”

Extracted from the Collective Agreement between Alcan Inc. Kitimat Works and CAW -
Canada Local 2301 (July 24, 2007 to July 23, 2012).

COST OF LIVING ALLOWANCE

1. Effective July 24, 2006 and terminating July 23, 2012, a Cost of Living Allowance

(C.0.L.A.) formula will apply for each employee covered by this Collective
Agreement.

2. Payments generated by the C.0.L.A. formula shall be paid for all compensated
hours.

3. The C.0.L.A. calculation shall be based on the Consumer Price Index for Canada, All
items, 1992 = 100, published by Statistics Canada (hereinafter referred to as C.P.1.)

4, The C.0.L.A. payment shall be equal to one cent (1¢) per hour for each 0.035 point
rise in the C.P.I. as hereinafter determined, adjusted downward to the nearest
tenth of a cent.

5. The calculation of the C.O.L.A. ancj timing of payment shall be as follows:

(@) The C.O.LA. payable from July 24, 2006 to October 15, 2006 shall be
calculated on the difference between the C.P.I. for June 2006 and 104% of
the C.P.I, for March 2006 provided that the C.P.I. for June 2006 is the
greater of the two values. '

(b)  The C.O.L.A. payable from October 16, 2006 to January 7, 2007 shall be
calculated on the difference between the C.P.I. for September 2006 and one
hundred and four percent (104%) of the C.P.I. for March 2006 provided that
the C.P.IL for September 2006 is the greater of the two (2) values.

() The C.O.LA. payable from January 8, 2007 to April 15, 2007 shall be
calculated on the difference between the C.P.1. for December 2006 and one
hundred and four percent (104%) of the C.P.I. for March 2006 provided that
the C.P.I. for December 2006 is the greater of the two (2) values.

(d)  The C.0.L.A. payable from April 16, 2007 to July 22, 2007 shall be calculated
on the difference between the C.P.I. for March 2007 and one hundred and
four percent (104%) of the C.P.L. for March 2006 provided that the C.P.I. for
March 2007 is the greater of the two (2) values.

(e) The C.O.LA. payable from July 23, 2007 to October 14, 2007 shall be
calculated on the difference between the C.P.I. for June 2007 and one
hundred and four percent (104%) of the C.P.I. for March 2007 provided that
the C.P.1. for June 2007 is the greater of the two (2) values.
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The C.O.LA. payable from October 15, 2007 to January 6, 2008 shall be
calculated on the difference between the C.P.I. for September 2007 and one
hundred and four percent (104%) of the C.P.I. for March 2007 provided that
the C.P.L for September 2007 is the greater of the two (2) values.

The C.O.LA. payable from January 7, 2008 to April 14, 2008 shall be
calculated on the difference between the C.P.I. for December 2007 and one
hundred and four percent (104%) of the C.P.I. for March 2007 provided that

~ the C.P.L. for December 2007 is the greater of the two (2) values.

The C.0.L.A. payable from April 15, 2008 to July 23, 2008 shall be calculated
on the difference between the C.P.I. for March 2008 and one hundred and.
four percent (104%) of the C.P.I. for March 2007 provided that the C.P.L. for
March 2008 Is the greater of the two (2) values

The C.O.LA. payable from July 24, 2008 to October 26, 2008 shall be
calculated on the difference between the C.P.I for June 2008 and one
hundred and four percent (104%) of the C.P.I. for March 2008 provnded that
the C.P.I. for June 2008 is the greater of the (2) two values.

The C.0.LA. payable from October 27, 2008 to January 25, 2009 shall be
calculated on the difference between the C.P.I1. for September 2008 and one
hundred and four percent (104%) of the C.P.I. for March 2008 provided that
the C.P.L for September 2008 is the greater of the two (2) values.

The C.O.LA. payable from January 26, 2009 to April 26, 2009 shall be
calculated on the difference between the C.P.I. for December 2008 and one
hundred and four percent (104%) of the C.P.I for March 2008 provided that
the C.P.I. for December 2008 is the greater of the two (2) values.

The C.0.L.A. payable from April 27, 2009 to July 26, 2009 shall be calculated
on the difference between the C.P.I. for March 2009 and one hundred and
four percent (104%) of the C.P.I. for March 2008 provided that the C.P.I. for
March 2009 is the greater of the two (2) values. .

The C.O.LA. payable from July 27, 2009 to October 25, 2009 shall be

calculated on the difference between the C.P.I. for June 2009 and one .

hundred and four percent (104%) of the C.P.I. for March 2009 prov:ded that
the C.P.I. for June 2009 is the greater of the two values.

The C.O.LA. payable from October 26, 2009 to January 24, 2010 shall be
calculated on the difference between the C.P.I. for September 2009 and one
hundred and four percent (104%) of the C.P.I. for March 2009 provided that
the C.P.I for September 2009 is the greater of the two (2) values,




COLLECTIVE AGREEMENT - KITIMAT PUBLIC LIBRARY ASSOCIATION AND CUPE LOCAL 707 Page 54 of 55
March 1, 2009 - February 29, 2012

(0)

(p)

(@)

(r)

(s)

(t)

(u)

(W)

The C.0.LAA. payable from January 25, 2010 to April 25, 2010 shall be
calculated on the difference between the C.P.L. for December 2009 and one
hundred and four percent (104%) of the C.P.I. for March 2009 provided that
the C.P.I. for December 2009 is the greater of the two (2) values.

The C.0.L.A. payable from April 26, 2010 to July 25, 2010 shall be calculated
on the difference between the C.P.I. for March 2010 and one hundred and
four percent (104%) of the C.P.L. for March 2009 provided that the C.P.I. for
March 2010 is the greater of the two (2) values.

The C.O.L.A. payable from July 26, 2010 to October 24, 2010 shall be
calculated on the difference between the C.P.I. for June 2010 and one
hundred and four percent (104%) of the C.P.1. for March 2010 provided that
the C.P.1 for June 2010 is the greater of the two (2) values.

‘The C.O.L.A. payable from October 25, 2010 to January 23, 2011 shall be

calculated on the difference between the C.P.I. for September 2010 and one
hundred and four percent (104%) of the C.P.I. for March 2010 provided that
the C.P.I. for September 2010 is the greater of the two (2) values.

The C.O.LA. payable from January 24, 2011 to April 24, 2011 shall be
calculated on the difference between the C.P.I. for December 2010 and one
hundred and four percent (104%) of the C.P.I for March 2010 provided that
the C.P.I for December 2010 is the greater of the two (2) values.

The C.0.L.A. payable from April 25, 2011 to July 24, 2011 shall be calculated
on the difference between the C.P.I. for March 2011 and one hundred and
four percent (104%) of the C.P.I. for March 2010 provided that the C.P.I. for
March 2011 is the greater of the two (2) values.

The C.O.L.A. payable from July 25, 2011 to October 23, 2011 shall be
calculated on the difference between the C.P.I. for June 2011 and one
hundred and four percent (104%) of the C.P.I. for March 2011 provided that
the C.P.I. for June 2011 is the greater of the (2) two values.

The C.0.L.A. payable from October 24, 2011 to January 22, 2012 shall be
calculated on the difference between the C.P.I. for September 2011 and one
hundred and four percent (104%) of the C.P.I. for March 2011 provided that
the C.P.I. for September 2011 is the greater of the two (2) values.

The C.0.L.A. payable from January 23, 2012 to April 22, 2012 shall be
calculated on the difference between the C.P.I. for December 2011 and one
hundred and four percent (104%) of the C.P.I. for March 2011 provided that
the C.P.I. for December 2011 is the greater of the two (2) values.
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(x)  The C.0.L.A. payable from April 23, 2012 to July 23, 2012 shall be calculated,
on the difference between the C.P.I. for March 2012 and 104% of the C.P.L
for March 2011 provided that the C.P.I. for March 2012 is the greater of the
two (2) values.

(y)  There shall be no reduction of the C.0.L.A. due to a decline of the C.P.L
during a measunng period.

In the event that Statistics Canada does not issue the C.P.I. on or before the
beginning of periods referred to in clause 5, any pay adjustments required shall be
made at the beginning of the first (1% pay period after publication of the C.P.I. and
shall be retroactive to the commencement of the appropriate period. In the event
that a retroactive adjustment is made by Statistics Canada to the C.P.L, it is agreed

| that the C.O.L.A. already paid to employees W||| not be adjusted retroactlvely

Local 707 CA
dh/COPE 491

In the event that a Cost of lemg Allowance is generated under point 5 above, then .
the basic hourly wage rates set out in Schedule “A” will be increased by the hourly
allowance of the Cost of Living Allowance at each quarterly calculation.

2009 - 2012







