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25.04

25.05

25.06

CONTINUATION OF BENEFITS DURING WORK STOPPAGES

In the event of a work stoppage, the Employer agrees to maintain all insurance, including
pension contributions and credits, on behalf of all employees. The Union agrees to reimburse
the Employer for the premiums during this period.

WORKERS' COMPENSATION PROTECTION

All employees shall be covered by the Workers' Compensation Act. No employee shall have

- his/her employment terminated as a result of absence from work with a compensable accident.

CONTINUATION OF RIGHTS AND BENEFITS

An employee receiving payment for a compensable injury under Workers' Compensation shall
accumulate seniority and shall be entitled to all benefits under this Collective Agreement.
While on Workers' Compensation, the Employer shall continue to pay his/her share of all
premiums for employee benefit plans, including the pension plan, based on one-hundred
percent (100%) of earnings.

ARTICLE 26 - HEALTH AND SAFETY

26.01

26.02

26.03

CO-OPERATION ON SAFETY

The Union and the Employer shall cooperate in promoting and improving rules and practices
which promote an occupational environment which will enhance the physiological and
psychological conditions of employees and which will provide protection from factors adverse
to employee health and safety. There shall be no discrimination, no penalty, no intimidation
and no coercion when employees comply with this Health and Safety Article.

COMPLIANCE WITH HEALTH AND SAFETY LEGISLATION

The Employer shall comply with all applicable federal, provincial and municipal health and
safety legislation and regulations. All standards established under the legislation and
regulations shall constitute minimum acceptable practice to be improved upon by agreement
of the Union-Employer Health and Safety Committee or negotiations with the Union.

UNION-EMPLOYER HEALTH AND SAFETY COMMITTEE

A Health and Safety Committee shall be established which is composed of all Village
employees but with a minimum of one (1) Union and one (1) Employer members. The Health
and Safety Committee shall hold meetings at least monthly, or more frequently if requested by
the Union or by the Employer for jointly considering, monitoring, inspecting, investigating,
reviewing and improving health and safety conditions and practices. Minutes shall be taken as
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26.04

26.05

26.06

26.07

26.08

necessary and copies shall be sent to the Employer and the Union and the Workers'
Compensation Board.

TIME OFF FOR HEALTH AND SAFETY TRAINING

Union members of the Health and Safety Committee shall be entitled to time off from work
with no loss of seniority or earnings to attend educational courses and seminars sponsored by
government agencies or the Union for instruction and upgrading on health and safety matters.

HEALTH AND SAFETY COMMITTEE PAY PROVISIONS

Time spent by members of the Committee in the course of their duties shall be considered as
time worked and shall be paid for in accordance with the terms of this Agreement.

SAFETY AND HEALTH REPORTS, RECORDS AND DATA

The Employer shall provide the members of the Health and Safety Committee with:the details
of every accident, incident, or occurrence of an occupational disease that occurred at the
worksite in the previous month. In addition, the Employer shall provide members of the
Committee with any other health and safety records in the possession of the Employer,
including records, reports and data provided to and by the Workers' Compensation Board and
other government departments and agencies.

ACCESS TO THE WORKPLACE

Members of the Health and Safety Committee shall conduct an inspection of the worksite at
least once per month. No restriction shall be placed on this inspection.

In the event of an accident, an incident or an occupational health problem, a union member of
the Health and Safety Committee shall be allowed to complete an investigation of the
occurrence.

Union staff or Union health and safety advisors or consultants shall be provided access to the
workplace if required to attend Health and Safety Committee meetings, or for inspecting,
investigating, surveying, or monitoring the workplace.

RIGHT TO REFUSE OR STOP UNSAFE WORK

No employee shall be discharged, penalised or disciplined for refusing to work on a job or in
any workplace or to operate any equipment where he/she or a member of the Health and
Safety Committee believes that it would be unsafe or unhealthy to himself/herself, an unborn
child, a workmate, or the public, or where it would be contrary to the applicable federal,
provincial or municipal health and safety legislation or regulations. There shall be no loss of
pay or seniority during the period of refusal. No employee shall be ordered or permitted to
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26.09

26.10

26.11

26.12

work on a job which another worker has refused until the matter is investigated by the Health
and Safety Committee and satisfactorily settled.

PROPER TRAINING

No employee shall be required to work on any job or operate any piece of equipment until
he/she has received proper training and instructions.

INJURY PAY PROVISIONS

An employee who is injured or made sick during working hours, and is required to leave for
treatment or is sent home as a result of such injury or sickness shall receive payment for the
remainder of the shift at his/her regular rate of pay, without deduction from sick leave, unless
a doctor or nurse states that the employee is fit for further work on that shift. An employee
who has received payment under this section shall receive pay for time necessarily spent for
further medical treatment of the injury during regularly scheduled working hours, subsequent
to the day of the accident.

TRANSPORTATION OF ACCIDENT VICTIMS

Transportation to the nearest physician or hospital for employees requiring medical care as a
result of a work accident shall be at the expense of the Employer.

HEALTH AND SAFETY GRIEVANCE

Where a dispute involving a question of general épplication or interpretation of this Article
occurs, it shall be subject to the grievance procedure and Steps 1, 2 and 3 of the grievance may
be by-passed.

ARTICLE 27 - TECHNOLOGICAL AND OTHER CHANGES

27.01

TECHNOLOGICAL AND OTHER CHANGES

(1)  If the Employer introduces or intends to introduce a measure, policy, practice or
change that affects the terms, conditions or security of employment of a significant
number of employees to whom the Collective Agreement applies,

(@) the Employer shall give notice to the Union at least 60 days before the date on
which the measure, policy, practice or change is to be effected, and;

(b) after notice has been given, the Employer and the Union shall meet, in good
faith, and endeavour to develop an adjustment plan, which may include
provisions respecting any of the following:




January 1, 2010 - December 31, 2013 -30- CUPE Local 1570-03 and
Collective Agreement The Corporation of the Village of Hazelton

) consideration of alternatives to the proposed measure, policy, practice
or change, including amendment of provisions in the Collective
Agreement;

(ii)  human resource planning and employee counselling and retraining;
(iii)  notice of termination;
(iv)  severance pay;

v) entittement to pension and other benefits including early retirement
benefits;

(vi)  abipartite process for overseeing the implementation of the adjustment
plan.

2) If, after meeting in accordance with subsection (1), the parties have agreed to an
adjustment plan, it is enforceable as if it were part of the Collective Agreement
between the Employer and the Union.

ARTICLE 28 - JOB SECURITY

28.01

28.02

TEMPORARY EMPLOYEE

A temporary employee is one who is hired on a term basis for specific project, who works up
to full-time hours, on a regular or irregular basis, for the classification for which they are
employed. The Employer agrees to notify the Union of such project and the term of same, in
writing, The duration of any temporary assignment shall not exceed six (6) calendar months
without the Union’s approval, which approval shall not be unreasonably denied.

Temporary employees shall not accumulate seniority and shall receive twelve percent (12%)
of their earnings in lieu of the benefits contained in this Agreement. Statutory holiday pay will
be paid in accordance with the Employment Standards Act.

CASUAL EMPLOYEE

A casual employee is one who is employed on a day to day as needed basis, to perform
specific short term or occasional functions (such as but not limited to sick leave replacement,
vacation replacement, or work overload, etc.) not to exceed two (2) consecutive calendar
months without approval of the Union, which approval shall not be unreasonably denied.

Casual employees shall not accumulate seniority and shall receive twelve percent (12%) of
their earnings in lieu of the benefits contained in this Agreement. Statutory holiday pay will be
paid in accordance with the Employment Standards Act.
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28.03 STUDENT EMPLOYMENT

Terms and Conditions Applying to the Employment of Students:

a)

b)

d)

To be eligible for employment, a student must:

i) Bein attendance at a secondary school, or

ii) Be finished secondary school and planning to attend a recognized university,
college, school of trades and technology or other recognized post-secondary
educational institution [three (3) courses or more], or

iii) Currently be registered [three (3) courses or more] in a university, college,
recognized school of trades and technology or other recognized post secondary
educational institution, or

iv) Have attended a university, college, recognized school of trades and technology or
other recognized post secondary educational institution [three (3) courses or more]
during the previous school semester or term and be in a scheduled school break
following which he/she is planning to return to school [three (3) courses or more]
immediately following such break.

Student employees shall be covered by the provisions of the Collective Agreement
save and except the following articles that do not apply: Articles 14, 15, 16, 19, 20,
21, 22, 24, 25, and 28. They shall be paid the student rate set out in Schedule “A”
and they shall be covered by the provisions of the vacation and statutory holiday
provisions of the Employment Standards Act.

Student employees shall perform bargaining unit work in order to supplement the
work performed by other bargaining unit members. No student employee may be
utilized when there are regular employees who are laid off.

Student employees shall be supervised by the Chief Administrative Officer or
designate but shall take work direction where appropriate from the regular
employees with whom the student employee may be directly assigned to work at any
point in time,

The number of student employees that may be employed at any point of time shall
be limited to two (2).

For its part, the Union agrees to sign any forms or other documentation required so
that the Employer may obtain any grants to which it might avail to assist in the
employment of students.
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28.04

JOB SECURITY

(@) The Village has the right to decide how and by whom any work will be performed,
however, in order to provide job security for the members of the bargaining unit, the
Village agrees that work and services normally performed by the employees shall
continue to be performed by the employees.

(b)  Village equipment and employees shall be utilized to the fullest extent possible.
Private equipment shall not be hired when employees and equipment are available to
perform the work required by the Village.

(© No employees shall be laid off as a result of contracting out. The Union shall be
advised of contracting out proposals.

ARTICLE 29 - UNIFORM AND CLOTHING ALLOWANCE

29.01

SUPPLY OF OR ALLOWANCE FOR WORK CLOTHING OR UNIFORMS

The Employer shall supply, launder and repair, as required, at no cost to the employee, the
following items: coveralls, rain gear, safety boots, and other necessary safety wear. The
Employer will reimburse employees up to $200 per year for WCB approved safety boots with
proof of payment.

ARTICLE 30 - GENERAL CONDITIONS

30.01

30.02

BULLETIN BOARDS

The Employer shall provide Bulletin Boards which shall be placed so that all employees will
have access to them and upon which the Union shall have the right to post notices of meetings
and such other notices as may be of interest to the employees.

DEFINITION OF SPOUSE

Spouse: A person with whom the employee has a marital, common-law, heterosexual, or
lesbian/gay relationship. This definition shall determine all other familial relationships referred
to in this Agreement, including, but not restricted to, "child," which shall include the
employee's partner's child, and the definition of "in-law”, which shall include equivalent
relationships flowing from common-law or lesbian/gay partner relationships.

ARTICLE 31 - PRESENT CONDITIONS AND BENEFITS

31.01

PRESENT CONDITIONS TO CONTINUE

All rights, benefits, privileges, customs, practices and working conditions which employees
now enjoy, receive or possess shall continue, insofar as they are consistent with this
Agreement, unless modified by mutual agreement between the Employer and the Union.
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ARTICLE 32 - COPIES OF AGREEMENT

32.01 COPIES OF AGREEMENT

The Union and the Employer desire every employee to be familiar with the provisions of this
Agreement and his/her rights and obligations under it. For this reason the parties shall print
sufficient copies of the Agreement.

ARTICLE 33 - GENERAL

33.01 PLURAL OR FEMININE TERMS MAY APPLY

Whenever the singular, masculine, or feminine is used in this Agreement, it shall be
considered as if the plural, feminine or masculine has been used where the context of the party
or parties hereto so required.

ARTICLE 34 - TERM OF AGREEMENT

34.01 DURATION

This Agreement shall be binding and remain in from January 1, 2010 to December 31,
2013 and shall continue from year to year thereafter unless either party gives to the other party
notice in writing that it desires its termination or amendment.

34.02 CHANGES IN AGREEMENT

Any changes deemed necessary to this Agreement may be made by mutual agreement at any
time during the existence of this Agreement. '

34.03 NOTICE OF CHANGES

Either party desiring to propose changes to this Agreement shall, within the ninety (90) days
prior to the termination date, give notice in writing to the other party of the changes proposed.
If such notice has not been given, it shall be deemed to have been given and the parties shall
meet at the request of either party. Within ten (10) working days of receipt of such request by
one party, the other party is required to enter into negotiations for a new Agreement.
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34.04 AGREEMENT TO CONTINUE IN FORCE
Where such notice requests revisions only, the following conditions shall apply:

(a)  The notice shall state specifically the revision requested and bargaining negotiations
shall be restricted thereto, unless the parties otherwise mutually agree;

(b)  Where notice to amend the Agreement is given, the provisions of this Agreement shall
continue in force until a new Agreement is signed, or the right to strike accrues,
 whichever occurs first. If negotiations extend beyond the termination of the
Agreement, any revision in terms mutually agreed upon shall apply retroactively to

that date, unless otherwise specified.

ﬁ

SIGNED this

day of |} JRCLIn) A\, 2009.

ON BEHALF OF ON BEHALF OF
CUPE LOCAL 1570-03 THE VILLAGE OF HAZELTON
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SCHEDULE A

WAGE AND SALARY SCALE

POSITION . Januaryl, Januaryl, Januaryl, Januaryl,

2012 2013

Q%) %)

Public Works Foreman 27.50 28.05 28.61 29.18
Utility/Maintenance Worker I1 23.00 23.46 23.93 24.41
Utility/Maintenance Worker I 22.00 22.44 22.89 23.35
Labourer 18.00 18.36 18.73 19.10
Reception/Clerk Typist 18.00 18.36 18.73 19.10
Student 10.00 10.20 10.40 10.61

Leadhand Rate: In the absence of the Public Works Foreman for two or more days, a leadhand
premium rate of $2.00 per hour will apply if supervision of outside employee(s) is
required.
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LETTER OF UNDERSTANDING
Between
The Corporation of the Village of Hazelton
And
CANADIAN UNION OF PUBLIC EMPLOYEES

Re: Public Works Foreman — Level II Water and Wastewater Certification

WHEREAS the new Public Works Foreman classification is required to hold and maintain a
minimum of Level II certifications in: a) Wastewater - Treatment and Collection; and b) Water -
Treatment and Distribution as defined by the BC Water and Waste Association (BCWWA) under the
Environmental Operators Certification Program (EOCP).

WHEREAS Jim Clifford is appointed as Public Works Foreman effective January 1, 2010, and will
endeavour to obtain his Level II Water Treatment Plant and Level II Water Distribution certificates by
April 1,2010.

THEREFORE, it is agreed by the Employer and Union that Jim Clifford will be paid at the Public
Works Foreman wage and salary scale as presented in Schedule A of this Agreement effective
January 1, 2010; and it is further understood that should Jim Clifford not receive both Water Level II
certifications by April 1, 2010, the Public Works Foreman wage rate will be reduced by $0.50 per
hour until such time as both required EOCP certification documents are submitted to and received by
the Village.

ON BEHALF OF ON BEHALF OF
CUPE LOCAL 1570-03 THE VILLAGE OF HAZELTON

4 e 77

CliffordJQUPE 1570:03 Ahce Maltland Nayo
3

Martin Smith, COPE 1570-03 Kelly Mattson, Adm1mstrator




