


























10

(a) the employee gives notice in writing to his supervisor of his
request for a leave of absence at least thirty (30) days prior to the
proposed commencement of the leave of absence (except in the
case of an emergency); and

(b) in the judgment of the Company, the proposed leave of absence
can be arranged without undue inconvenience to normal
operations.

10.02 Applicants must indicate, on forms provided by the Company, the reason(s)
for their leave of absence and the expected dates of departure and return when
giving notice of their request for a leave of absence.

10.03 The Company shall notify in writing both the applicant and the Union of its
decision within fourteen (14) days after the request is made by the employee to the
Company.

ARTICLE 11 - LEAVE-OF-ABSENCE FOR UNION BUSINESS

11.01 The Company may grant a leave of absence without pay to not more than
two (2) employees, for a combined total period not exceeding thirty (30) days in
any calendar year, to represent the Union at Union conventions, seminars and
education classes provided the Company is given thirty (30) days advance notice
in writing by the Union and, in the judgment of the Company, such leave of
absence can be arranged without undue inconvenience to normal operations.

ARTICLE 12 - HOURS OF WORK AND OVERTIME

12.01 The standard hours of work for which each employee shall receive his
regular basic hourly rate shall be eight (8) working hours in a day and forty-five
(45) working hours in a week.

The Company will be entitled to determine when the standard hours of work will
occur and may change them from time to time. The Company may establish work
schedules consisting of less than five (5) working days of eight (8) hours each or
working day of less than eight (8) hours.

Overtime will be paid after eight (8) hours in a day and forty-five (45) hours in a
week, at a rate of one and one-half (1-1/2) times the regular rate of pay.
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12.02 For the purpose of Article 12.01 a day shall commence at the start of an
employee's shift and shall end twenty-four (24) hours later. A week shall
commence at 12:01 a.m. Sunday and end at 12:00 midnight on Saturday.

12.03 The Company may establish other work schedules, including twelve (12)
hours in a day seven (7) days per week. If the Company decides to work seven (7)
days per week at twelve (12) hours per day, overtime pay shall be paid after eight
(8) straight time working hours in a day and after forty-five (45) straight time
working hours in a week exclusive of travelling time to an from the job to be paid
at straight time.

12.04 An employee who works more than four (4) hours in a day shall be entitled
to a thirty (30) minute unpaid meal period and two (2) fifteen (15) minute coffee
breaks at mutually agreeable times during such day. An employee who works four
(4) hours in a day shall be entitled to one (1) fifteen (15) minute paid coffee break
during such day at a mutually agreeable time.

12.05 The Company does not guarantee to provide work for an employee nor to
maintain the work week or hours of work at any time in effect.

12.06 The Company may change work schedules from time to time by giving
twenty-four (24) hours notice of such change.

12.07 All hours worked in excess of the eight (8) hours in a day or forty-five (45)
hours in a work week in the case of the standard hours of work referred to in
Article 12.01 shall be paid at the rate of one and one-half (1-1/2) times the
employee's regular basic hourly rate.

12.08 Time allowed as overtime in any work day shall not again be allowed as
overtime in the work week. In no case shall an employee be entitled to more than
one and one-half (1-1/2) times his regular basic hourly rate for any overtime
worked.

12.09 Each employee is expected to work a reasonable amount of overtime if
requested to do so by the Company and the employee is available to perform
such work. An employee who works overtime shall not be required to take
time off one (1) or more of his scheduled days of work to offset the work
performed at the overtime rate, except by mutual agreement between the

Company and the employee.

12.10
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12.10 The Company shall endeavor to distribute overtime equitably among
qualified employees except where in the Company's opinion it is not practical to
do so.

12.11 An employee may, with Company approval, exchange a shift with another
employee provided that the Company is given at least twenty-four (24) hours
notice in writing by both of the employees concerned. In the event that either or
both of the employees fail to work the exchanged shifts, both employees shall lose
their shift exchange privileges for thirty (30) days. Article 12.07 shall not apply to
the standard hours as the result of exchanging a shift with another employee.

12.12 An employee who reports for work as scheduled is entitled to two (2) hours
pay if no work is available and he has not been advised, except in cases beyond
the Company's control or when an employee has been absent on his immediately
preceding scheduled work day. A call-out by the job foreman will entitle the
employee to a minimum four (4) hours pay. Camp standby for situations
designated by the Company will be paid at the rate of four (4) hours per day
provided the employee is available for work and reports for the scheduled three (3)
meal hours,

ARTICLE 13 - LIVING OUT

13.01 The Company will provide room and board on jobs requiring a camp.

For jobs requiring room and board where camp facilities are not supplied,
the employee will be allowed a daily allowance for the days they work over four
(4) hours, in the sum of not less than fifty ($50.00) dollars per day. Such daily
allowance will be based on a double occupancy room rate not to exceed sixty
($60.00) dollars per day or thirty ($30.00) per person.

Costs over the allowed sum will be deducted from the employee's pay
cheque and costs under the allowed sum will be reimbursed to the employee on his

pay cheque.

ARTICLE 14 - BOOTS AND CLOTHING ALLOWANCE

14.01 Employees shall provide their own hard had and safety boots as required by
Workers Compensation Board. Coveralls including fire retardant coveralls must

also be provided by employees when required. The Company will pay an /‘/
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allowance of one and a quarter hours (1 % hours) per month to offset the cost of
such safety clothing.

ARTICLE 15 - VACATION AND PAID HOLIDAYS
15.01 Employees shall be entitled to six (6%) percent vacation pay in lieu of

statutory holidays based on total hours worked. The following days are
recognized as paid holidays for the purpose of calculating paid holidays:

New Year's Day Heritage Day
Good Friday Thanksgiving Day
Victoria Day Remembrance Day
Canada Day Christmas Day
Labour Day

15.02 An employee who is required by the Company to work on any of the above
holidays shall be paid time and one-half (1-1/2) his regular basic hourly rate for
time worked on such holiday.

ARTICLE 16 - SAFETY AND HEALTH

16.01 The parties hereto recognize the importance of safety provisions on the job
for the welfare of the employees and the protection of the Company's property.
The Company agrees to make reasonable provisions for the safety and health of its
employees during their hours of employment.

16.02 Any employee suffering injury while in the employ of the Company must
report immediately to the Company, or as soon thereafter as possible.

16.03 When applicable job conditions permit, the Company agrees to provide
lunch rooms and washroom facilities which will be maintained in a sanitary
condition.

16.04 Bereavement pay of three (3) days only will be paid by the Company for a
death in the immediate family: spouse and children. One (1) day will be paid by
the Company for the death of: mother, father, brother, sister, mother-in-law,
father-in-law. These days will be paid provided the employee attends, or travels
to, the funeral on a regular work-day and he would, but for this clause, lose pay for

that day.
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ARTICLE 17 - WORKING FOREMAN

17.01 The Company will be entitled to use working foremen who shall be
members of the Union.

ARTICLE 18 - SAVING CLAUSE

18.01 It is assumed by the parties hereto that each provision of this Agreement is
in conformity with all applicable laws of the Dominion of Canada and the
Province of British Columbia. Should it later be determined that it would be a
violation of any legally effective Dominion or Provincial Order or Statute to
comply with any provision or provisions of this Agreement, the parties hereto
agree to renegotiate such provision or provisions of this Agreement for the
purpose of making them conform to such Dominion or Provincial Order or Statute,
and the other provisions of this Agreement shall not be affected thereby. The
Union further agrees to do anything necessary to assist the Company in resolving
any trade disputes that may arise, including complete re-negotiation of the
Agreement and/or transfer of certification.

ARTICLE 19 - WAGES

19.01 The Company and the Union agree that the wage schedule effective during
the term of this Agreement shall be attached hereto as Schedule "A". The wage
schedule shall be construed as meaning job descriptions. There shall be a wage
reopener for the last year of the Agreement.

ARTICLE 20 - NOTICES

20.01 Any notice in writing by either party to the other shall be by registered mail,
postage prepaid, addressed as noted on the front of this Agreement.

20.02 Any notice provided in the Agreement to be mailed by registered mail shall
be deemed given as of the next day after the date of mailing. The registration
receipt shall establish the date of mailing.

20.03 The Company or the Union may change its address for service of notice at
any time by notice as set out in Article 20.01.
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ARTICLE 21 - TERM

21.01 This Agreement shall become effective on November 1, 2009, and shall
remain in full force and effect until October 31, 2012, and thereafter shall continue
in full force and effect subject to sixty (60) days notice in writing together with
any proposed changes from either of the parties hereto, whereupon the same may
be amended or substituted as may mutually be agreed upon by the parties hereto.

IN WITNESS WHEREOF the parties have executed this Agreement at Fort St.
John, British Columbia this day of , 2009.

CHEYENNE INDUSTRIES INC. CANADIAN IRON, STEEL AND
INDUSTRIAL WORKERS' UNION

aT AP

= W Frank Nolan, President




Category

Construction Superintendent -
Field Office Clerical -

Labour Crew Foreman
Equipment Foreman

Machine Operator
Apprentice Operator

Tradesman
Truck Driver
Swamper
Labourer

Welder's Helper
Front End Hand

Welder

First Aid Attendant
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SCHEDULE "A"

WAGE RATES

Hourly Rate

$250-500/day
$150-250/day
$ 14-24/hour
$ 16-24/hour
$ 14-22/hour
$ 12-18/hour
$ 14-20/hour
$ 14-18/hour
$ 12-16/hour
$ 10-14/hour
$ 12-16/hour
$ 12-18/hour
$ 14-20/hour
$ 10-14/hour

Rate of pay for each employee to be determined at the time of

hiring by the Company and employee.

Employment Registration Card must be filled out as a condition

of employment.

The above wage schedule reflects minimum hourly rates. The
Company may exceed these rates, if so deemed necessary, for

any or all employees, individually.
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LETTER OF UNDERSTANDING

The Parties agree that where conditions are such that changes must be
made to the terms and conditions of the Agreement either to allow the
Employer to better compete for a particular contract or contracts or to
attract competent workers, the Parties will meet to discuss the matter to
see whether an accommodation can be reached which will meet the
interests of both the Employer and the Employees. The Parties also
agree that the intent of the Agreement is not to lock the Parties into fixed
terms and conditions or employment for the life of the Agreement, but to
allow the Parties to adjust the terms and conditions if the Agreement
during the life of the Agreement to meet new and different
circumstances and conditions, and this Letter of Understanding will be
applied consistent with the intent.

IN WITNESS WHEREOF the parties have executed this Letter
of Understanding at Fort St. John, British Columbia, this 27 7""day of
g 7, 2009.

CHEYENNE INDUSTRIES INC. CANADIAN IRON, STEEL AND
INDUSTRIAL WORKERS' UNION

JE. g

N Eah Frank Nolan, President
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LETTER OF UNDERSTANDING

RE BANKING OF HOURS
CATCH UP TIME

When requested by an employee, additional straight-time hours may be
worked up to fifteen (15) straight-time hours per week, provided that
such hours are in conformity with the Labour Standards legislation.

IN WITNESS WHEREOF the parties have executed this Letter
of Understanding at Fort St. John, British Columbia, thisoﬂ’”’ day of
_September, 2009.

CHEYENNE INDUSTRIES INC. CANADIAN IRON, STEEL AND
INDUSTRIAL WORKERS' UNION

A a

S N2 Frank Nolan, President




