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25.02

25.03

25.04

(.4) All notices shall contain the following information:

Nature of position, qualifications, required knowledge and
education, skills, shift, hours of work, wage rate. Such
qualifications and requirements shall be those necessary to perform
the job function.

Temporary Personnel

Work of a temporary nature expected to be of more than two (2) weeks'
duration shall be posted internally on employee notice boards.

Acting Foreman

A temporary Acting Foreman may be appointed at ninety-five percent
(95%) of the appropriate Working Foreman rate. A Temporary Acting
Foreman may be paid, as above, for up to sixty-five (65) consecutive days
of work, and thereafter, or sooner if deemed appropriate by the City, shall
be paid the rate for the appropriate Working Foreman classification.

Temporary Assignments

Where regular employees accept work in a temporary assignment, they
shall return to their own regular positions after the temporary assignment is
over. Termination of the temporary assignment shall not be considered lay
off.

ARTICLE 26 TECHNOLOGICAL CHANGE

26.01

26.02

26.03

Advance Notice

Three (3) months before the introduction of any technological change
which affects the rights of employees, conditions of employment, wage
rates or workloads, the City shall notify the Union of the proposed change.

Any such change shall be made only after the Union and the City have
reached agreement on such change.

If the City and the Union fail to agree on the results of the change, the
matter shall be subject to Arbitration, pursuant to Article 20.
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26.04

26.05

26.06

Pursuant to Article 26.06(.2), no regular employee shall be dismissed by
the City because of technological changes subject to Articles 26.05 and
26.06.

In the event that the City should introduce technological changes which
require new or greater skills than are possessed by employees under the
present method of operation, such employees shall at the expense of the
City be given a period of time, not to exceed one (1) year, during which
they may perfect or acquire the skills necessitated by that change. There

- shall be no reduction in wage or salary rates during the training period of

any such employee and no reduction in pay upon being reclassified in the
new position requiting the use of the new skills.

(.1) In the case where an employee is displaced from his job by

' virtue of technological change, an equitable attempt shall be
made by the City to find the employee agreeable employment
‘elsewhere in the City's operatlon at a rate of pay that exists for
the job.

(.2) Where agreeable employment cannot be arranged, employment
with the City shall be terminated and one (1) week's severance pay
for each year of service with the City shall be paid to the employee
when termination results due to technological change.

ARTICLE 27 UNION DUTY

27.01

- Union representatives shall be granted permission from the Department

Head or their immediate supervisor to be absent as hereinafter mentioned
and shall suffer no loss of pay under the following circumstances:

(.1) Thfee (3) répresentatives for the purpose of collective bargaining;
(.2) For the purpose of g‘rievance procedures pursuant to Article 20;

(.3) Three (3) representatives to participate on a Labour/Management
Committee.

(.4) Representation on the City's Occupational Health and Safety
Committee, or other joint Committees between the City and the
Union.
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27.02

27.03

Under no circumstances shall overtime be paid for or accumulated as a
result of absence pursuant to the provisions of the preceding clause.
Payment for approved absences shall be paid for at the representative's
basic hourly rate at the time of such absence.

(1)

(:2)

(:3)

(4

(:5)

(:6)

Applications for leave of absence for Union duty shall not be
unreasonably withheld.

Upon application to, and upon receiving the permission of the Chief
Administrative Officer, representatives of the Union shall be
granted leave of absence, without pay, for the purpose of
attending educational seminars, meetings and conventions of
CUPE, the BC Federation of Labour and/or the Kitimat-Terrace &
District Labour Council.

An employee elected or appointed to any of its committees or
elected or appointed as an officer of CUPE, it's affiliated or
chartered bodies and any labour organizations with which the
Union is affiliated, may be allowed leave of absence without pay
but without loss of benefits to attend their duties. Such an
employee shall inform the City in writing of their election or
appointment. Such leave shall not be unreasonably withheld.

With respect to leave of absence granted under subsections (.2)
and (.3) above, the City shall continue to pay such representatives
their regular wage or salary and thirty percent (30%) for benefits,
and shall render an account to the Union for that amount. The
Union shall reimburse the City within thirty (30) days.

Upon application to and receiving the permission of the Chief
Administrative Officer, an employee shall be granted leave of
absence without pay and benefits, but without loss of seniority, so
that the employee may be a candidate in Federal or Provincial
elections.

Upon application to, and upon receiving the permission of the Chief
Administrative Officer, an employee who is elected pursuant to
subsection (.5) above, shall be granted a leave of absence without
pay and benefits, but without loss of seniority, during their term of
office.
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An employee who is elected or selected for a full-time position with
the Union, or any body with which the Union is affiliated shall,
upon application to and upon receiving the permission of the Chief
Administrative Officer, be granted a leave of absence without pay
and benefits, but without loss of seniority for a period of up to one
(1) year. Upon application to, and upon receiving approval of the
Chief Administrative Officer, such leave of absence shall be
reviewed each year, during the employee's term of office.

The Union shall be allocated twenty (20) working days a year with
pay for its members to attend educational courses on occupational -
health and safety. Payment shall be at the employee's regular rate
of pay. Application for leave shall be made to and approved by the
Chief Administrative Officer. The Union shall briefly state the

‘training course content when seeking this. paid leave. Such leave .
- shall not be unreasonably withheld. The City shall require a brief

written report from the employee regarding the course content .
upon the return of the employee.

GENERAL CONDITIONS

Changes to Agreement

With the exception of Schedules A and B, any changes deemed necessary
in this Agreement may be made by mutual consent at any time during the
term of this Agreement. Such changes shall be made in the form of a
"Memorandum of Agreement" attached to this Agreement.

| Prmt___q of Agreemen

The City and the Unlon agree to share equally in the cost to print the
Agreement in booklet form.

(.7)
(.8)
ARTICLE 28
28.01
28.02
28.03

Loss of Employee Qualifications

(.1)

When an employee loses a qualification and as a result is unable to
perform the job he was hired to perform, the City shall, where
possible, assign the employee to alternate work, provided work is
available and the employee possesses the necessary skills and
ability to perform the work.
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28.04

28.05

28.06

(.2) An employee shall not be removed from his position, as a result of
being disqualified to operate a motor vehicle, when the major
responsibilities of his job can be discharged without unreasonable
delay and provided there is no increased cost to the City, or when
another employee can temporarily be assigned the driving tasks,
where equipment or vehicle operation is not the major
responsibility of the position and there is no increased cost to the

City.

(.3) An employee assigned to another position shall receive the rate of
pay for that new position.

(.4) When alternate work is not available the employee shall be laid off
and then acquire normal recall rights.

(.5) An employee being laid off under the provisions of this Article does
not require any notice of layoff.

(.6) When an employee again qualifies for his original position he shall
be reinstated, provided he still has retained seniority.

Qualifications

An employee who is required to take a course or written examination to
renew or maintain qualifications requisite to his position, shall, upon
successful completion, be reimbursed the course or examination fees and
travel costs as per the City of Terrace Policy #13. Such an employee shall
not suffer loss of wages or benefits while attending such a course or
examination. The City shall not pay wages for attendance at such course
or written examination held outside the employee's regular hours of work.
Attendance at such courses is subject to Department Head approval.

Workers' Compensation Pension

When a full pension is granted by the Workers' Compensation Board, the
employee shall be terminated, effective the commencement date of the
pension.

Day of Mourning

The City and the Union agree to recognize April 28 as the National Day of
Mourning to remember those workers injured and killed on the job. On
April 28 at 11:00 a.m., there shall be a cessation of work for one (1) minute
in memory of those workers.
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28.07

In-Service Training (Aquatic Staff)

The City, the Union and the employees recognize the importance and
advantages of in-service training in the aquatic field.

Paid in-service training sessions will be scheduled at least four (4) times

“annually.  All in-service training sessions will be compulsory, unless a

reasonable excuse is given.

The paid in-service training sessions for the regular full-time employees, if
taken outside the normal schedule, will accrue as overtime and may be
taken as per Article 10. :

28.08  Minimum Staffing

28.09

- During the times when the pool is open for public sWimming, the minimum -

staffing level shall be two (2) guards.
Maximum Deck Time
The City recognizes the safety factor related to minimizing deck time duty

for employees, and will make every effort to limit deck time under usual
circumstances to less than one (1) hour and not exceeding two (2) hours.
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ARTICLE 29 TERM OF AGREEMENT

29.01 Term of Agreement

This Agreement shall take effect January 1, 2010, and shall remain in effect
until December 31, 2012, and thereafter from year to year unless written
Notice of Intent to amend the Agreement is given by either party to the
other party in accordance with the provisions of the Labour Relations Code
of British Columbia.

IN WITNESS WHEREOF, the City and the Union by their authorized representatives,

have affixed their signatures hereto on the day of , 2010.
THE CITY OF TERRACE: CANADIAN UNION OF PUBLIC
EMPLOYEES, LOCAL 2012:
MAYOR PRESIDENT

CHIEF ADMINISTRATIVE OFFICER 7i%éGO ATING COM EE 7

i
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SCHEDULE "A"
POSITION January 1, January 1, January 1, January 1,
2009 2010 2011 2012
(2%) (2%) (2%) (2%)

Recreation Leader (Pool & Arena) $16.58 $16.91 $17.25 $17.60
Sewer Jet/Vactor Swamper $17.06 $17.40 $17.75 $18.11
Animal Control Facility Attendant I $19.07 $19.45 $19.84 $20.24
Animal Control Facility Attendant II $21.20 $21.62 $22.05 $22.49
Lifeguard/Instructor I $19.99 $20.39 . $20.80 $21.22
Lifeguard/Instructor II $21.29 $21.72 $22.15 $22.59
Lifeguard/Instructor III $22.59 $23.04 - $23.50 $23.97
Guard

Labourer I .

Recreétio'n Attendant I _ $23'°3, $23.49 $f23'9,.6 $24.44
Refuse Disposal Attendant ' o o
Construction Maintenance Attendant I .

Animal Control Officer $23.53 $24.00 $24.48 $24.97
Labourer II

Chainman

Gardener/Landscaper -

Labourer III $24.25 $24.74 $25.23 $25.73
Recreation Attendant II

Swamper

Engineering Tech 1

Environmental Services Tech I

Light Equipment Operator $24.75 $25.25 $25.76 $26.28
Warehouse Person

Utilityman $25.37 - $25.88 . $26.40 $26.93
Construction Maintenance Attendant II '

Programs Supervisor

Head Lifeguard/Instructor

Engineering Tech II \ $25.97 $26.49 $27.02 $27.56
Heavy Equipment Operator I (Trainee Position)

Mechanic I

Purchasing Agent I

Environmental Services Tech II- $26.41 $26.94 $27.48 $28.03
Heavy Equipment Operator IT -

Special Equipment Operator $26.92 $27.46 $28.01 $28.57
Bylaw Enforcement/Animal Control Officer

Construction Maintenance Attendant III

Environmental Services Tech III $27.40 $27.95 $28.51 $29.08
Purchasing Agent II ‘

Recreation Attendant III

Mechanic II $28.44 $29.01 $29.59 $30.18
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i

POSITION

January 1,
2009

(2%)

January 1,
2010

(2%)

January 1,
2011

(2%)

January 1,
2012

(2%)

Building/License Official I
Design Engineer/Technologist

$29.96

$30.56

$31.17

$31.79

Aquatic Foreman

Working Foreman — Building Maintenance
Working Foreman — Construction
Working Foreman — Environmenta! Health
Working Foreman — Parks & Facilities
Working Foreman — Parks & Recreation
Working Foreman — Roads & Drainage
Working Foreman — Shop

Working Foreman — Water & Waste
Building/Licence Official II

$31.53

$32.16

$32.80

$33.46

Engineering Supervisor

Plant Foreman

Road Foreman

Senior Building/Licence Official

$33.81

$34.49

$35.18

$35.88
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SCHEDULE "B"

POSITION January i, January 1, January 1, | January 1,
2009 2010 2011 2012
(2%) (2%) (2%) (2%)
Day Camp Leader $13.64 $13.91 $14.19 $14.47
Day Camp Supervisor $16.58 $16.91 $17.25 | $17.60
Junior Clerk :
Recreation Programmer $21.97 $22.41 $22.86 $23.32
Accounting Clerk I $23.63 $24.10 $24.58 $25.07
Accounting Clerk II , :
(Aquatic Clerk) ' 2523 | :
(Clerk-Receptionist) $24.25 $24.74 $25. _$2-5'73
Secretary I (Admin)
Accounting Clerk III
(Accounts Payable)
(Building & Business Licence Clerk)
(Finance Support Clerk) _
(Public Works) $24.81 - $25.31 $25.82. $26.34
(Public Works Support Clerk IIT) :
(Leisure Services)
Planning Researcher
Secretary II (CIPC)
Accounting Clerk IV _
(Cashier) v
Detachment Clerk (RCMP) $25.31 $25.82 $26.34 $26.87
Departmental Services Clerk I
Accounting Clerk V
(Payroll)
(Finance Clerk) $25.85 $26.37 $26.90 $27.44
Departmental Services Clerk IT
CAD/GIS Technician I
Public Works Support Clerk/Purchasing
Purchasing Supervisor Public Works $26.68 $27.21 $27.75 $28.31
Records Coordinator — RCMP
Court Liaison Officer $27.11 $27.65 $28.20 $28'76,
CAD/GIS Technician II $27.98 $28.54 $29.11 $29.69
CAD/GIS Technician III $29.33 $29.92 $30.52 .$31.13
Mapping/Planning Technician $29.96 $30.56 $31.17 $31.79
Planning Technician $31.83 $32.47 $33.12 $33.78
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LETTER OF UNDERSTANDING NO. 1

between
CITY OF TERRACE
and

CUPE LOCAL 2012

The Union agrees to permit the enrolment of the regular management staff of the City in
its Long Term Disability Plan on the same basis as Union members may enrol.

Signed this ™ _ day of éﬁw\j , 2010.

FOR THE CITY: FOR THE UNION:
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LETTER OF UNDERSTANDING NO. 2
between
CITY OF TERRACE
and |

CUPE LOCAL 2012

Re: _Article 17.02 (.6)

The Parties agree that article 17. 02 (.6) shall apply to those employees on staff prsor to
August 15, 1997 in the Workshop or Environmental Services Branch.

New employees or current. employees moving ‘into the Workshop or Environmental
Services Branch, shall not be eligible for this premium.

Signed this 4™ day of é@w , 2010.

FOR THE CITY: FOR THE UNION:

AL, fan
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LETTER OF UNDERSTANDING NO. 3
Between
CITY OF TERRACE
and
CUPE LOCAL 2012

Re: Change of Shift Public Works Department - Schedule A Employees

Under special circumstances, for the duration of this collective agreement, the parties may
agree to change shifts to hours other than those set out in Article 9. The Union shall not
unreasonably withhold agreement if the following criteria are met:

1. The shift change shall be for a specified duration (number of days or duration
of job).

2.  An employee shall not lose any shift premium(s) to which he would have
been entitled if the shift change had not taken place.

3.  An employee shall be entitled to any shift premium(s) generated by the new
shift, but shall not be pyramided with (2) above.

4.  All other articles of the collective agreement apply.
Note: Call out does not apply.
Signed this _ 24" day of é&bMOM , 2010.

FOR THE CITY: FOR THE UNION:

AL an %&/&\
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LETTER OF UNDERSTANDING NO. 4
Between
CITY OF TERRACE
and
CUPE LOCAL 2012

Re: CUPE Joint Job Evaluation Plan

Whereas the 'parfies are interested in evaluating the jobs in the Wage Schedules of this
Collective Agreement, they have agreed to enter into discussions on developing a-
Terms of Reference using a CUPE Joint Job Evaluation Plan.

Signed this 24*™  day of é@w 2010,

FOR THE CITY: FOR THE UNION:

T
W =
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