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THIS COLLECTIVE AGREEMENT ENTERED INTO THIS 24th DAY OF NOVEMBER 2007.

BETWEEN: B.C.FEDERATION OF LABOUR
(hereinafter referred to as the "Federation™)

PARTY OF THE FIRST PART

AND: CANADIAN OFFICE AND PROFESSIONAL EMPLOYEES UNION, LOCAL 15
(hereinafter referred to as the "Union”)

PARTY OF THE SECOND PART

ARTICLE 1 - PURPQOSE

The purpose of this Agreement is to maintain a harmonious relationship belween the
Federation and its employees; to define clearly the hours of work, rates of pay and conditions
of employment; to provide for an amicable method of settling differences which may from iime
to time arise and to promote the mutual interest of the Federation and its employees; to
promote and maintain such conditions of employment, and in recognition whereof, the Parties
hereto covenant and agree as follows:

ARTICLE 2 — BARGAINING UNIT AND RECOGNITION

Section 1 The Federation recognizes the Union as the sole bargaining authority for all
employees in its offices within the jurisdiction of the Canadian Office and
Professional Employees Union, Local 15, and within the classification of workers
listed in Appendix “A" or within such new classifications as may from time to time
be agreed and established by the Parties.

ARTICLE 3 — UNION SECURITY

Section 1 The Federation agrees that all employees shall maintain Union membership in
the Canadian Office and Professional Employees Union as a condition of
employment.
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ARTICLE 3 — UNION SECURITY (Cont’d)

Section 2

Seclion 3

Section 4

When clerical workers are required, Union members in possession of paid-up
Union book or card will be hired. Such requests are to be directed through the
Union office. COPE 15 will comply with this request within three working days
and supply to the Federation names of members who meet prereqguisite
qualifications. Failure of the Union to supply qualified people within the three
working days allows the Federation to hire workers from elsewhere. i is
understood that any employee being hired under these circumstances will join
the Union within fifteen {(15) days and remain a member of the Union in good
standing, as a condition of continuing employment. 1t is further agreed that it
shall not be deemed a breach of this Agreement to post notice of available staff
representatives' positions with the affiliates of the Federation.

Upon written notice from the Union that an employee fails to maintain
mermbership in the Unicn by refusing to pay dues or assessments, the
Federation agrees to terminate employment of said employees after seven (7)
days from the date of notice.

The Federation agrees to deduct the amount authorized as Union dues, initiation
and/or assessments once each month and transmit the monies so collected to
the Secretary-Treasurer of the Union by the fifteenth (15th) of the following
month, fogether with a list of employees from which such deductions were made.

ARTICLE 4 — THE RIGHTS OF THE FEDERATION

Section 1

The Union recognizes the rights of the Federation to hire and promote, and to
discipline or discharge any employee for just cause subject to the provisions of
this Agreement and the right of the Union or employee to grieve as provided in
Article 20 and 21.

ARTICLE 5 — DEFINITION OF EMPLOYEES

The Parties agree that there shall be no discrimination, interference, restriction or
coercion exercised or practiced with respect to any employees in any matter by
reason of race, creed, colour, national origin, political or religious affiliation, sex
or marital status, sexual orientation by reason of his/her membership or activity in

Regular - A regular employee is any person employed on a full-time permanent
basis whose duties fall within the bargaining unit as defined in Article 2 of this

Section 1 No discrimination
the Union,
Section 2
Agreement.
COPE 15
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ARTICLE 5 — DEFINITION OF EMPLOYEES {Conf'd)

Reqular Part-time - A regular part-time employee is any person employed on a

continuing basis for less than the normal hours of work or work week, whose
duties fall within the bargaining unit as defined in Article 2. Regular part-time
employees shall be covered by all conditions of this Agreement except as

(i) Sick leave entitlement shall be on a pro rata basis consistent with the time

(i) Regular pari-time employees shall receive statutory holiday pay on a pro
rata basis consistent with the number of hours normally worked in weeks
not containing a holiday.

(iiiy  Annual vacation entitlement shall be prorated in accordance with the
actual time worked during the period the vacation was earned and shall be
in proportion to the entitiement of a full-time regular employee with the
same calendar period of service. Vacation pay shall be as provided in

(a) Temporary - A temporary employee is one so informed by the
Federation at the start of employment. The Federation shall advise the
Office Steward of the length of the temporary employment. This period
may be extended by mutual consent of the Parties. An employee shall
attain regular status if employed beyond the specified or extended period.
A temporary employee reaching regular status will have rights under this
Agreement which are based on length of service for seniority dated from
the start of employment.

(b  Atemporary employee shali be entitled to a combined Statutory and
Annual Holiday pay and pay in lieu of benefits at a rate of fifteen percent
(15%) of gross earnings. In addition, the Federation shall pay
contributions in accordance with Sections 7(a) and 9 of Article 12.

Casual - Casual or extra employees shall be those employees hired for exira or

relief work for periods of up to one (1) month. This period may be extended by
mutual agreement by the parties, and in any event, will not exceed 45 calendar
days. Such employees shall be paid at the rates provided in this Agreement and
will be guaranteed not less than four hours of work on each day which they are

The Federation or his/her Representative shall make known to the employees
their duties and from whom they shali receive instructions as to the policies and
procedures of the establishment.

Section 3
follows:
employed.
Article 9.
Section 4
Section 5
emplovyed.
Section 8
COPE 15
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ARTICLE 6 — UNION REPRESENTATION

Section 1

Section 2

Section 3

Section 4

Section 5

Section 8

Section 7

Section 8

COPE 15

The Federation shall recognize the Representative(s) selected by the Union for
purposes of collective bargaining. Agreement administration and general Union
business, as the sole and exclusive Representative(s) of all employees within the
hargaining unit as defined in Article 2 of this Agreement.

The Representative(s) of the Union shall have the right to contact the employees
at their place of employment on matters respecting the Agreement or its
administration. The Union will obtain authorization from the Federation as fo
appropriate time for such contact before meeting the employses.

The Federation shall recognize the Office Steward(s) elected or appointed by the
Linion and shall not discharge, discipline or otherwise discriminate against such
Office Steward(s) for carrying out the duties proper to that position.

The Office Steward may, within reason, investigate and process grievances or
confer with Representatives of the Union during regular working hours, without
loss of pay.

The Office Steward shali obtain the permission of his/her immediate supervisor
before leaving his/her work to perform his/her duties as a Steward. Such
permission shall not be unreasonably withheld. On resummg his/her normal
duties, the Steward shall notify his/her supervisor.

The office Steward(s) shall have no authority {o alter, amend, or otherwise
change any part of this Agreement.

All conversations between Cffice Steward(s) and grievors regarding grievances
of negotiating proceedings shali be considered privileged. The Parties agree that
this privilege would lend itself to a trust relationship that must exist between
Steward(s) and members.

The Federation shall not discharge, discipline or otherwise discriminate against
any member of the Union for participation in or for action on behalf of the Union,
or for the exercise of rights provided by this Agreement.

Time off will be provided to members of the Union Bargaining Commiitee for the
purpose of attending negotiations with the employer, and such time shall be
considered time worked.

In addition, the employer will provide a total of 15 hours of paid leave for Union
Bargaining Committee members for the purpose of the union’s bargaining
preparations and discussions, and such time shall be considered time worked.
The union will request this leave not less than one week prior to the date(s}, and
the employer will make every reasonable effort tc accommodate the leave
request.
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ARTICLE 7 - HOURS OF WORK AND OVERTIME

Section 1

Section 2

Section 3

Section 4

Section 5

Section &

A regular workday shall consist of seven and one- half (7-1/2) hours between the
hours of 8:30 a.m. and 5:00 p.m.

A regular work week shall consist of four (4} workdays, thirty (30) hour week, as
outlined in Section 1. In order of seniority, each employee shall pick a Monday,
Wednesday or Friday, which shall become his or her regular day off thereafter.
Effective November 18, 1994, in order of seniority new employses shall choose a
Tuesday, Wednesday or Thursday which shall become their reguiar day off
thereafter. All regular employees as of November 15/94 shall be grandparented
with Monday, Wednesday, and Friday. This scheduling of the work week shall
be worked out so as to cause minimum interference with the operation of the
office, as mutually agreed by the Federation and the Union.

Hours of work as provided in Sections 1 and 2 may be varied subject fo mutual
agreement between the Federation and the Union.

A one {1) hour lunch period wili be provided and taken within the two (2) hours in
the middle of the regular working day, precise time to be arranged between the
Federation and the employee.

Two (2) relief periods per day of fifteen (15) minutes each, ong in the morning
and one in the afternoon, shall be taken without loss of pay.

Overtime premiums - All time worked before or after the regularly established

Section 7

Section 8

Section §

Section 10

COPE 15

working day or in excess of seven and one-half (7-1/2) hours per day shall be
considered as overtime and paid at the rate of two hundred percent (200%) of
the employee's prorated hourly rate.

All time worked on Saturday, Sunday, a statutory holiday as provided in Article 8
or on a day granted in lieu thereof, or on a regularly scheduled day off, as
provided in Section 2 above shall be considered as overtime and paid at the rate
of two hundred percent (200%) of the employee's prerated hourly rate.

All employees requested to work overtime beyond the regular work day shall be
allowed a one (1) hour paid meal period at the regular prorated hourly rate of
pay, provided such overtime is in excess of two (2) hours work. The meal period
may be taken before, during or after the overtime work as may be appropriate
and mutually agreed.

Employees who are called in during regularly scheduled days off or vacations, or
who are called back to work outside the regular working day, other than for
regularly scheduled overtime, shall receive a minimum of four (4) hours pay at
overtime rates, provided the employee reports for such work.

Regularly scheduled overtime shall mean overtime for which at least twenty-four
(24) hours notice has been given. Emergency overtime shall mean overtime for
which less than one (1) day's notice is given. Employses requested to work

B.C. FEDERATICN OF LABOUR MAY 1, 2006 TO APRIL 30, 2009




































































































































