beiween

TEAMSTERS LOCAL UNION 213 MEMBERS BENEFIT PLANS

and
Canadian Office and Professional Employees’ Union, Local 15

Effective: May 1, 2007 fo Expiry: April 30, 2071




THIS AGREEMENT entered into this day of , 2009.

BETWEEN: TEAMSTERS LOCAL 213 MEMBERS BENEFIT PLANS
490 East Broadway,
City of Vancouver,
Pravince of British Columbia;

(hereinafter referred to as the "Employer"”)
PARTY OF THE FIRST PART

AND: CANADIAN OFFICE & PROFESSIONAL EMPLOYEES
UNION, LOCAL 15

(hereinafter referred to as the "Union")
PARTY OF THE SECOND PART

1. BARGAINING AGENCY AND DEFINITIONM

{a) The Employer recognizes the Union as the sole collective bargaining agency of ali
employees as set out in the Certificate of Bargaining Authority, and shall include
temporary or so called casual employees in the unit.

{(b) The term employee as used in this Agreement shall apply to any person
performing work in any job which is covered by the Certificate and this
Agreement. In the event that any person is taken into employment (i.e.
performs work of any kind) and there is no classification or wage rate contained
in this Agreement for the job which that person would be doing, then the Union
and the Employer shall immediately negotiate a classification and wage rate for
that person. Failure to agree by the parties, the matter shall be referred to a
Board of Arbitration as contained in this Agreement.

{c} All work within the bargaining unit shall be performed only by those persons
coming within the bargaining unit who are members of the Union as prescribed
herein, or who are eligible to become members under Article Three (3} herein.
No work which the employees perform or can perform shall be sub-contracted
out in any manner.

2, DURATION OF AGREEMENT

This Agreement shall be in full force and effect from and including May 1, 2007, to and
including April 30", 2011, and shall continue in full force and effect from year to year
thereafter, subject to the right of either party to this Agreement within four {4) months



immediately preceding the expiration, or immediately preceding the anniversary date in
any year thereafter, by written notice to the other party, require the other party to
commence collective bargaining with a view to the conclusion of a renewal or revision
of the collective agreement or a new collective agreement.

Should either party give written notice to the other party pursuant hereto, this
Agreement shall thereafter continue in fulf force and effect until the Union shall give
notice of strike and such strike has been implemented, or the Employer shall give notice
of lockout and such lockout has been implemented, or the parties shall conclude a
renewal or revision of the Agreement or a new collective agreement.

For the purposes of the Labour Relations Code of British Columbia, the expiration date
of the Agreement shall be deemed to be the day immediately preceding the
implementation of a strike by the Union, or the implementation of a lockout by the
Employer.

The operation of Sections 50 {2) and 50 (3) of the Labour Relations Code of British
Columbia is hereby excluded.

3. UNION SECURITY

(a) The Union recognizes the right of the Employer to hire whomaever it chooses,
subject to the Seniority provisions contained herein. The Employer may give the
Union an opportunity to refer suitable applicants for employment.

The Employer further agrees that it shall not employ in any job coming under
this Agreement any person who is otherwise fully employed by another
employer or any subcontracting agency.

(b) The Employer agrees that when he does hire new employees who are not
referred by the Union, the Employer shall have such new employees fill in the
required Union Membership and Death Benefit cards, which will be supplied to
the Employer by the Union, and mail same in to the Union Office as soon as
possible.

{c} All employees shall be required to be a member of the Union as a condition of
employment with the Employer.

Should any employee covered by the bargaining unit cease, at any time, to be a
member in good standing of the Union, the Employer shall, upon notification
from the Union, discharge such employee.
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4. DEDUCTION OF DUES, E7C.

(a) The Union shall each month mail to the Employer a checkoff form, in duplicate,
setting out the name of each employee in the Union and the amounts of dues,
etc. they owe. The Employer shall delete any names from such list of employees
who have terminated since the previous list and shall also add the names of any
new employees.

(b) All employees referred to above will be required to sign authorization for
checkoff of Union dues, fees and assessments which may be levied by the Union
in accordance with the Constitution and/or By-Laws. Such checkoff shall be
irrevocable during the term of this Agreement.

() The Employer shall deduct from each employee and pay over to the
Secretary-Treasurer of the Union, any monthly dues, fees and assessments
fevied in accordance with the Union's By-lLaws, owing by said employees
hereunder to the said Union. Monies deducted during any month shall be
forwarded by the Employer to the Secretary-Treasurer of the Union not later
than the tenth {10th) day of each following month, and one (1} copy of the
checkoff list as above mentioned.

{d) i the Employer fails to adhere to the provisions of this Section, the Employer
shall be liable to the Union for the dues not deducted and remitted to the Union
that should have been, and also a twenty percent (20%) penalty payment of the
total dues not remitted.

To enable the Union to properly police this provision, a Business Representative
of the Union shall have access to the Company payroll records.

5. URION ACTIVITIES OF EMPLOYEES AND LEAVE OF ABSENCE

(a) The Employer shall allow time off work, without pay, to any man or woman who
is serving as a Union delegate to any conference or function, provided all
requests for time off are reasonable and do not interfere with the proper
operation of the business, and there shall be no more than one (1} employee in
the bargaining unit absent at any one (1) time.

No employee who acts within the scope of the above paragraph shall lose his job
or be discriminated against for so acting.

() During an authorized leave of absence, an employee shall maintain and
accumuiate seniority.
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{c} When an employee suffers an injury, whether on the job or not, or suffers any
illness preventing him or her from reporting to work, he or she will automatically -
be granted leave of absence, without pay, until such time as they can properly
return to work. Such absence will not exceed one {1) calendar year except by
mutual consent of the parties.

if an employee desires a leave of absence for reasons other than those referred
to above, he must obtain permission, in writing, for the same from the Employer
and the Employer will send a copy of same to the Union. However, no legitimate
and reasonable request for a leave of absence wiil be denied.

In any instance where an employee accepts other employment without the
consent of Management, when on leave of absence or vacation for any reason,
his or her employment may be terminated, subject to proper proof of same.

(d) When an employee suffers an injury or itlness which requires his or her absence,
they shall report the fact to the Employer as soon as possible, prior to their
actual starting time, so adequate replacement may be made if necessary.
Employees must keep the Employer notified of correct address and phone
number at all times.

{e) in case of death in the immediate family, the employee affected shall be granted
compassionate leave of absence with full pay for three (3) days. For family
deaths out of the Province employees shall be granted compassionate leave of
absence with full pay for five (5) days, provided services are attended.
Immediate family means: husband, wife, common law spouse, mother, father,
children, step-children, sister, brother, mother-in-law, father-in-law,
sister-in-law, brother-in-law, and grandparents.

() All time lost by an employee due to necessary attendance on Jury Duty or any
Court proceedings where subpoenaed as a witness shall be paid for at the rate of
pay applicable to said employee. Once an employee is released from Jury or
Witness duty, he or she shall be returned to the job classification and pay rate
they were on prior ta such duty. All Jury Duty pay or witness payments received
by the employee from the Courts or otherwise shall be reimbursed to the
Employer by endorsation of Jury Duty cheque and/or witness fees to the
Employar.

{g) When any employee hereunder is either elected or appointed to a full time job
with the Union, he shall be granted leave of absence until such time as his job
with the Union ceases.

{h) For the purpose of this Article "spouse” includes common-law wife within the
meaning of the Family Relations Act. Maternity Leave will be granted in
accordance with the Employment Standards Act of B.C. (1981). Seniority shall
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acerue during Maternity Leave.

The Employer shall grant, upon request, unpaid Compassionate Care Leave in
accordance with section 52.1 of the B.C. Employment Standards Act. The
compassionate Care Leave wailing period will be paid out of an employee’s sick
feave bank, retroactively, once the employee has supplied documentation that
the Compassionate Care Leave has been approved by the B.C. Employment
Standards Amendment Act (April 27, 2006).

6. SHOP STEWARDS

(a)

(c)

(e)

There shall be a Shop Steward appointed, if the Union so wishes, to see whether
the members of the Union and the Employer live up to the provisions of this
Agreement, and to report any infractions of such provisions to the Manager, who
shall promptly deal with same. Such Shop Steward shall be appointed by the
Union and shall be an employee of the Employer. There shall be no
discrimination against the Shop Steward for lawful Union activities.

The Shop Steward shall have no authority to alter, amend, violate or otherwise
change any part of this Agreement. The Shop Steward shall report to the Union
Officers any violations of this Agreement.

The Employer will recognize the Shop Steward selected in accordance with the
Union rules and regulations as the representative of the employees in the
respective groups or departments for which they are chosen, and hereby
recognizes that the power to appoint and removal thereof is solely vested with
the Union. The number of Stewards will be consistent with the need.

The Union will advise the Employer of the identity of all Stewards and will also
give notice within twenty-four (24) hours of any new appointment or removal
thereof.

Shop Stewards shall be allowed to take up grievances during working hours,
without loss of pay.

7, WORK CLOTHES, UNION PRODUCTS AND SERVICES

(a)

The Employer shall provide and maintain for each employee, free of charge, with
the following: A smock, if any work is required to be performed on a duplicating
or addressograph machine of any type, during which the employee's personal
clothes could become soiled.

Alt vending machines of any type provided in the Employer's establishment shall
be provided by a company having an agreement with the Teamsters Union, and
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further all products contained therein shall be Unionized products. The
Employer shall have no responsibility for said machines or products.

{c) If at any time the Employer requires or uses outside Security or Watchmen
services, it shall be a company having an agreement with the Teamsters Union,
and the same shall apply if any Propane Gas services are required.

8. UMION NOTICES

The Employer agrees to provide space that is readily accessible for the official Union
notices of direct interest to the employees and that there shall be no interference by
the Employer with said Notice Board.

The following items must be posted on said Naotice Board:

(i) A copy of this Agreement;

(i) A valid Seniority list to be revised every six {6) months and a copy to be sent to
the Union;

(iii} Copies of the Employer's Welfare Plan and Sick Leave pay provisions, with details
as to when empioyees are eligible and who to see to obtain the coverage of the
Welifare Plan.

9. CONFLICTING AGREEMENT

The Employer agrees not to enter into any agreement or a contract with employees
covered by this Agreement, individually or collectively, which in any way conflicts with
the terms and provisions of this Agreement, or any Statutes of the Province of British
Columbia or Canada. Any such agreement will be null and void.

Management agrees that before effecting any wage rate other than those set outin this
Agreement, they shall first discuss same with the Union Agent. No changes shall apply
unless coming under the provisions of Articles 13 or 14 of this Agreement.

10. PROTECTION OF RIGHTS

(a) The Employer shall not require any Union member hereunder to cross a legal
picket line or to accept any product or goods from any person or employees of
any person with whom a Union has a legal picket or placard line around or
against, or to deliver any product or goods to any person, or employees of any
person with whom a Union has a legal picket or placard line around or against
and in the event of any employer obtaining an injunction against the Union
having said picket or placard line, then the employee may consider that the
picket or placard line is still in operation and may refuse to cross same until such
time as the matter is settled in Court, and if the decision is found in favour of the
company obtaining the injunction, then it will be considered that there is no
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11.

picket or placard fine in existence.

The Union reserves the right to render assistance to other Labour Organizations
and it shall not be considered a viclation of this Agreement for the Union to do
50, or to refuse to work with non-Union Workers.

All Union dues and Health and Welfare Plan contributions are to be trust monies
and shall be paid to the party entitled thereto not later than fifteen (15) days
after such deductions are made, and upon default of compliance with this
Section, the Union may require the Employer to post with the Union, a cash
hond in any amount, not exceeding five thousand dollars (55,000.00). [t shall be
held by the Union to ensure future compliance with this Section during the term
of this Agreement. In addition, upon such default as aforesaid, the employees of
the Employer and the Union shall incur no liability in damages or howsoever in
the event such employees absent themselves from work or picket the
Employer's premises while such default shall continue.

TRANSFER OF TITLE OR INTEREST

(a)

This Agreement shall be binding upon the parties hereto, their successors,
administrators, executors, and assigns. In the event the entire operation or any
part thereof is sold, eased, transferred, or taken over by sale, transfer, lease
assignment, receivership or bankruptcy proceeding, such operation shall
continue to be subject fo the terms and conditions of this Agreement for the life
thereof.

It is understood by this Section that the parties hereto shall not use any leasing
device to a third party to evade this contract.

The Employer shall give notice of the existence of this Agreement to any
purchaser, transferee, lessee or assignee of the operation covered by this
Agreement or any part thereof. Such notice shall be in writing and a copy
thereof shall be delivered to the Union prior to the time the Employer executes
the contract of sale, lease or transfer. The Union shall also be informed of the
nature of the transaction, not inciuding financial details.

In the event the Employer fails to give notice as herein required, or fails to
provide the Union with particulars herein required, the Employer shall be liable
to the Union and to the employeas covered by this Agreement, for all loss or
damages sustained as a result of such failure.

The Employer shall not require, as a condition of continued employment, that an
employee purchase or assume any proprietary interest or other obligation in the
business.
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12. GRIEVANCE PRCCEDURE

{a} Any complaint, disagreement or difference of opinion between the Employer,
the Union or the employees covered by this Agreement, which concerns the
interpretation or application of the terms and provisions of this Agreement, shall
be considered a grievance.

Any employee, the Union or the Employer may present a grievance in writing.
Any grievance which is not presented in writing within thirty (30) days following
the event giving rise to such grievance shall be forfeited and waived. This
provision shall not be used to deny any employee his or her rights under the
Provincial Labour Statutes.

(b The Steps of the Grievance Procedure shall be as follows:

STEPI

The employee, with or without the Shop Steward, shall take his grievance up
with the Foreman or Supervisor. The Employer shall take up his grievance with
the employee concerned who shall have the right to have the Shop Steward
present.

STERP N

Should a solution not be reached by Step {1}, then a Representative of the Union
accompanied by the employee and the Shop Steward if the Union wishes, shall
discuss the matter with Management.

If no solution is reached, then the grieving party shall submit in writing its
contention on the dispute. The other party shall reply in writing within seven {7)
days.

Failure to respond or failing settlement of the dispute at this stage shall cause
the matter to be submitted to Arbitration as set out herein.

Notwithstanding the above, if an authorized Agent of the Union or the Employer
claims a violation of this Agreement, he may invoke the Grievance Procedure at
Step (1) as the grieving party on behalf of the Union or the Employer or on behalf
of any employee or employees concerned.

STEP 18
The party desiring Arbitration shall appoint a member for the Board and shall
notify the other party in writing of its appointment.

The party receiving the notice shall within seven {7) days thereafter appoint a
member for the Board and notify the other party of its appointment.
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Failure to appoint their nominee, by either party, the other party who has
appointed their nominee shall apply to the Minister of Labour to appoint a
nominee on behalf of such party.

STEP IV

The Arbitrators so appointed shall confer to select a third person to be Chairman
and failing for five (5) days from the appointment of the second of them to agree
to a person willing o act, either of them may apply to the Minister of Labour,

{c} Notwithstanding the foregoing provisions respecting the establishment and
jurisdiction of an Arbitration Board, if the parties agree a Sole Arbitrator shall be
chosen to act in the same capacity and having the same powers as a Board of
Arbitration.

{d} if the Atbitration Board finds that an employee has been suspended or
discharged without proper cause, or improperly laid off, that employee shall be
reinstated by the Employer without loss of pay and with all his rights, benefits
and privileges which he would have enjoyed if the discharge, suspension or
improper layoff had not taken place. If an Arbitration Board finds circumstances
which in the opinion of the Arbitration Board makes it just and equitable may
order the Employer to pay less than the full amount of wages lost.

The Board of Arbitration shall not have any jurisdiction or authority to alter or
change any of the provisions of this Agreement, or to give any decision
inconsistent with the terms of this Agreement, except where there is a dispute
between the parties, regarding the rate of pay for a newly established, or altered
classification not provided for herein, or a dispute under 23 {b) herein, or a
dispute under the Welfare Plan, the Board of Arbitration or Sole Arbitrator shall
have the power to deal with such matters and bring down a final and binding
award.

Each of the parties hereto will bear the expenses of their nominee and the
parties will equally bear the expenses of the Chairman.

{e) The Employer agrees that if any grievance proceeds to Arbitration and the
Arbitration Board finds in favour of the Union or any employee, the Employer
shall pay for all time lost by any employee as a result of such employee being
called on 1o appear as a witness.
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