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SCHEDULE "B" - Continued

19)

20)

21)

22)

23)

General Manufacturing Department

All employees belonging to the General Manufacturing Department will be trained to
operate special equipment as required and will be assigned to operate such by the
Production Management. They may also be assigned to work in other departments from
time to time depending on production demand. No Foreman is required for this
department. This is an open department. Management has the right to assign any
employee from any department within the plant to work in the department if the need
arises.

Special Equipment
Bomag Shear, 40 Ton Rousselle Press, Flat Oval Machine, Commercial Duct line, #1 10

ft. Pipeline, #1 Spiral Machine, #2 Spiral Machine, #3 Spiral Machme EMAG Shear,
ECCODUCT Boom.

Production Forklift Operator

Duties :

(a) Reports directly to the Production Management.

(b)  Responsible for upkeep of stored blanks within the plant manufacturing areas.

~—(c) - —-Responsible-for prompt delivery of materials to the-departments-and/or-machines. .. - .

as requested by Operators and Department Foremen.

(d)  Responsible to ensure that all materials have been properly strapped or secured
before being moved and also assist in strapping materials whenever time permits.

(¢)  Responsible for prompt removal of material from Shears, Pipeline, Duct line,
Production Departments, etc. and placement of finished product in warehouse
storage racking.

® Responsible for safe removal of skids and scrap material from workstations to the
proper bins and locations in the yard.

()  Must drive safely and abide by W.C.B. regulations for forklift operators.

(h) Other job functions as requested by Production Management.

1) Pay Rate - Production Worker 6 through lead hand category.

Forklift Drivers

Program will be set up to train all employees required to operate a forklift.

Employees will be required to take and pass the training course as provided by the
Company :

Receiver/Warehouseperson

Accountability
Directly responsible to the Distribution Manager.
Pay rate: Production Worker 6 to lead hand category
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SCHEDULE "B" - Continued

24)

Scope of Responsibility

Warehouse:

(2)

Responsible for placement of all manufactured product into designated storage
areas.

(b)  Responsible for cleanliness and upkeep of the warehouse.

(©) Cycle counts on various stock items.

(d  Follow safe work procedures.

(e) Other duties as assigned by Management.

Receiving:

(@) Responsible for receiving all manufacturing products, machine shop supplies,
Seig's, resale products, office & printing supplies and the distribution of same
product to their proper storage locations according to ECCO Manufacturing
receiving procedures.

(b)  Responsible for receiving all products from outside and inside suppliers and co-
ordinating the shipping of these products by communicating with the Shipping
Foreman to ensure product is shipped.

(). .. Responsible for all paperwork to be distributed to appropriate personnel. .

(@ Other duties as assigned.

Machinist/Maintenance Operators/Machine Shop Assistant

(2)

(b)
(©)

(d)

(©

®

(2

(h)
(©)

To have own Shop Steward, appointed by the Union Business Manager if deemed
necessary. -

To have separate seniority list from original starting date with the Company.

Flexible hours starting at 6:00 a.m. on day shift and 3:30 p.m. on afternoon shift.
(As agreed between the Company and the Union).

One Engineering Consultant (not in Union) able to do engineering design and
build special tooling.

The Company has sole hiring authority for machinist/maintenance personnel who
must become Union Members as per Article 22A.

With reference to Article 24 - Job Opportunity does not apply to this department.
Engineering and Machine Shop Foreman is to be appointed by the Company
(seniority clause does not apply). Pay Rate = Base plus one dollar ($1.00) per
hour.

Coverall supplied and maintained by the Company.

Vacation time’s flexible in blocks of one or more days at a time.
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SCHEDULE "B" - Continued

25)

Machine Shop Assistant
e Duties:

a) Shall be paid according to Production Worker rate of pay.

b) All benefits shall be provided as per the collective agreement.

) Reports directly to Machine Shop Manager.

d) Responsible for cleanliness and up keep of the machine shop and
showroom area.

e) Clean, lubricate and paint miscellaneous machinery as required in the
machine shop. :

f) Minor repairs and up keep to building as required.

g) Assist machinists and millwrights with miscellaneous projects.

h) Pick-up and deliver parts and supplies.

i) Follow proper safety procedures.

)] Other duties as requested by Management.
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SCHEDULE "D"

Plant Description, " Production" Articles or Services

The Production Shop of the Employer is engaged in the manufacture and fabrication of
production items for resale as listed below. Also, the custom power shearing punching
and braking of metal items not directly related to the sheet metal trade of the building and
construction industry.

Residential: Heating Fittings
Pipe
Duct
Plenums

Sound Metal panels

Air Silencers

Residential Spiral Pipe

Flat oval Duct

Type B Gas Vents

Louvres

__Volume Dampers . R

Air Diffusers

Registeres

Grilles

Fire Dampers

Mixing Boxes

Access panels

Ecco Slab Duct and Accessories

Post Tensioning Products and Accessories
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SCHEDULE “E”

LETTER OF UNDERSTANDING

Between: Ecco Heating Products Ltd.
And: Sheet Metal Workers’ International Association,
' Local Union No. 280

The Sheet Metal Workers® Local Union No. 280 and Ecco Heating Products Ltd., agree to the
addition of the following items to the List of Products in the Collective Agreement dated June 1,
2000. All flashings listed shall be made of galvanized or painted metal. Any Commercial
Flashings manufactured for jobs in the Greater Vancouver Area required to be 27 gauge or
heavier shall be made under the terms of the Standard Agreement by the appropriate members of
Local No. 280 after having first notified the Union of the type of work and job requirements
(excluding Built Up Roof Vents).

This Letter of Understanding has been renewed and will expire on May 31, 2013 unless both

parties agree to meet and negotiate any extensions to its duration.

_.The agreed products are as shown: . .

Angle Flashing

Backpan Flashing

Brick Flashing

Built Up Roof Cap Flashing
Built In Gutter Cap Flashing
Built Up Roof Vents

Drip Edge Flashing

Gravel Stop

Skylight Back Flashing
Skylight Counter Flashing
Skylight Front Flashing Step Flashing

Dated this \3 day of

77 s

Sundeck Flashing -
General Tile Flashings
Tile Channel Flashing
Tile Rake Channel Flashing
Tile Starter Flashing

Tile Step Flashing

Tile Valley Flashing

Tile Wall Flashing

Valley Flashing

Wall Flashing

Window Flashing (Safety)

, 2010.

Ecco Heating Products Ltd.

)4 —

<
Shaine Nobert ~ VP, Manufacturing

L.

Rick Reeve — Braich-Manager

/

Sheet Metal Workers’ International
Association, Local Union No. 280

Y

Jim Pfquette — Business Manager /
Financial Secretary Treasurer

l///u [

Vem Henderson - President
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SCHEDULE “E”

LETTER OF UNDERSTANDING

Between: Ecco Heating Products Ltd

And:

Sheet Metal Workers’ International Association Local Union No. 280

The Sheet Metal Workers’ Local Union No. 280 and Ecco Heating Products Ltd., agree to have a .
special provision for Ecco employees whom have reached 30 years of seniority and wish to
apply for a thirty-two (32) hour optional work-week request in accordance to the following
conditions:

1.

Management can accommodate the employees request to work fewer hours. Management
has the right to refuse any request for an optional shortened work- week based on-
existing labour demand. Each request will be treated and evaluated separately. The
number of existing optional shortened work-week accommodations will also be
considered by Management when reviewing any new requests.

Management has the right to assign a new duty to the applicant appropriated by the

__optional shortened work-week. Foreman, Team Leaders, Special Equipment Operators,

and any worker with specialized skills or abilities, or with a specialized job function may
be reassigned as their duties may necessitate a full-time employee.

The assignment to a new job function may require an adjustment to wage in accordance
to the new job function; for example: if a Foreman has applied for the optional shortened
work-week provision, he may be re-assigned to Shipping, in which case he would lose
his Foreman pay rate and be paid according to his seniority in the Shipping department.

Any request made by a worker on an optional shortened work-week to return to full-time
hours may not guarantee that they can return to their pre-existing job function.

. Any worker moving to the optional shortened work-week will not lose their seniority as it

pertains to their rate of pay.

Seniority, as it pertains to the request for and consideration of overtime, will not
necessarily apply to workers on an optional shortened work-week.

Seniority of workers on an optional shortened work-week will not be considered in the
event of new job opportunities.

In the event of a slow-down in customer demand and lay-offs are in consideration, the

b £ 1 ° 43 1 qhnavt A | 1Q1 1
StatusS OI a WOrKer s Opuidiial SA0TIeNea WOIrK-w eek prOVlSlOIl may be TeVIeWw ed. In seme

instances, it may be necessary to request that a worker comes back to normal working
hours if their shortened hours can no longer be accommodated.

The day-off provided to the employee requesting an optional shortened work-week will
be negotiated between the applicant and management. Management will endeavor to
accommodate the applicant’s personal interest. The employee will agree to be available,
based on demand, for any shift and during any hours of work what is considered a normal
work week. :



10.

11.

12.

13.

14
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Vacation pay will be accumulated based on hours worked.

During a regular work season, those employees working on the optional shortened work-
week shall receive a share of the yellow label pool equal to 80% of a full share.

Stat Holidays for workers on a voluntary optional shortened work-week are paid as a
percentage of hours worked during the previous four-week period preceding, the stat
holiday as per the Province of British Columbia labour standards. For example, if an
employee consistently worked four days per week for all four weeks prior to the stat, that
accounts for 80% of normal working hours and the employee would thus be paid for 80%
of the stat holiday day.

In the event of a company instated slow season shortened work-week (as defined in
Article 9.06 (a) of the Collective Agreement), an employee currently working an optional
shortened work-week provision may be affected by Employment Insurance Canada’s
assessment of earnings. This scenario will have to be addressed by the worker with
Employment Insurance Canada and will not be the responsibility of the Company to
accommodate.

All other benefits and interests represented in the Collectlve Agreement w111 st111 apply to

“any worker on an optional shortened work-week provision.

15.

Written notice to the union will be sent upon acceptance of any employee’s application
for the voluntary optional shortened work-week program.

This Letter of Understanding will expire on May 31, 2011 unless both parties agree to meet and
negotiate any extensions to its duration.

Dated this 3 day of Mﬂ//w . 2010.

Ecco Heating Products Ltd Sheet Metal Workers’ International

Associations Local Union No. 280

e ey

Shaine Nobért — VP, Manufacturing JimrPaquette — Business Manager and

Financial Secretary Treasurer

) -7

/

Lov k\/’(/u/ /MA/

Rick Reeve — Brantch-Manager Vern Henderson - President
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SCHEDULE “G”

The Company and the Union agree to the following as terms of the June 1, 1997 contract, which
shall be considered Grandfather Clauses.

(a) Vacations: ~
The attached list identifies those employees that are entitled to:

- four (4) weeks vacation after five (5) years service with the Company
(at 8.4% of Gross Earnings).

- five (5) weeks vacation after ten (10) years of service with the Company
(at 10.7% of Gross Earnings).

Should any of these employees lose seniority retention they will not be entitled to such.

(b) Retiring:
The attached list identifies those employees who are entitled (after eighteen (18) years of
service [seniority]) to maximum of eight (8) weeks severance pay.

-Should-any-of these employees-lose seniority-retention they shall not be. entitled to such.



SCHEDULE “G” - Continued

52

SENIORITY LIST IN LANGLEY PLLANT

Datg Reyised: March, 2010

EMPLOYEESHIRED EMPLOYEESHIRED START
BEFORE JUNE 17,2000 DATE AFTER JUNE 1°7;2000 DATE
1) ALEXANDER, Gary 31-Aug-73 | 23) KLEIN, Justin | 02-Mar-01
2) SINGH, Prahlad 12-Jul-74 || 24) FENSKI, Chris | 25-Jun-01
3) KANG, Gurmail 12-Jul-74 || 25) SHARMA, Amit | 23-Jan-02
4) WRISTEN, Frank 26-Aug-74 | 26) SHIELDS, Dennis | 15-July-02
5) KLEIN,Terry 18-Aug-75 || 27) |DUBIE, Lucas | 06-Aug-02
6) ALEXANDER, Larry 26-Feb-76 || 28) [LALLI, Harnek | 16-Aug-02
7) DERKSEN, Herb 11-Jun-76 || 29) HARTWELL, Mike | 19-Aug-02
8) NAIR, Nadraj 25-Jun-76 || 30) DUCUSIN, Angelo | 09-Sep-02
9) LEE, Jong 18-Aug-76 | 31) LABISTE, Danilo | 06-Nov-02
-|-10)-KELEMEN, Attila-... - - .. 24-Nov-77 || -32) BROYLES, William - . .. .| .28-Apr-03. | . ... . .

11) TAISON, Young 12-Mar-78 || 33) [DILLON, Dustin | 04-Oct-05
12) SCHOFIELD, Bill 06-Apr-78 || 34) CHISHOLM, Ashley | 21-Nov-05
13) GIROUARD, Robin 12-Mar-79 || 35) WILLIAMS, Dan | 22-Nov-05
14) KISUN, Roy 14-Mar-79 || 36) JAKMENS, Aleks | 23-Jan-06 |
15) DAHLSEIDE, Martin 09-May-83

16) VOTH, Rene 23-Apr-84

17) KANG, Manjeet 13-May-85

18) BLEEKER, Bruce 17-Jun-85

19) SAMRA, Surinder 05-Sep-85

20) DIGGENS, Rick 28-Oct-85

21) SAMRA, Bhupinder 06-Jun-88

22) I8 21-Tun-99

Note: Employees shown in a box are n
however, employees shown in s
Article 11, Section 11.02.

i 'b!g for the conditions in Schedule “G”
ox are eligible for vacations as in
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SENIORITY LIST - MACHINE SHOP - LANGLEY PLANT

BEFORE JUNE 157, 2000

Date Revised: March 2010

1) VAN OVERSHOT, Peter 21-Jun-76 | 5) LYNDON, Donald | 04-Jun-01

2) STOEN, Richard 16-Mar-92 || 6) MACDONALD, Lee | 09-May-05
3) JARVIS, Sean 14-Mar-94 || 7) WILLIAMSON, David | 06-Sep-05

14 -Mar-00 | 8) HOLMES, Jody | 13-Mar-06

Note: Employees shown in a box are not eligible for the conditions in Schedule “G”
however, employees shown in shadow box are eligible for vacations as in
Article 11, Section 11.02.

OYEESHIRED  START
‘AFTERJUNEJST 2000 DATE
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SENIORITY LIST — BURNABY & FRASER VALLEY BRANCHES

Date Revised: March, 2010

"EMPLOYEES HIRED MPLOYEES HIRED

BEFORE JUNE 1%, 2000 " DATE | AFTERJUNE 15,2000 = DAT :
1) STOLL, Karl 05-Tul.79 9) [OBEN, Brad ] 07- May-Ol
2) MCcLAVERTY, Gerald 07-Aug-90 | 10) WOOD, Richard J 16-Sep-02

3) DeROCHE, Mark 16-Sep-91 | 11) VALENCIANO, Luis | 14-Aug-03
4) SINGH, Vijay 16-Sep-91 || 12) ID’ALESIO, Robert | 7-Feb-06

5) EASTE, Richard 14-Feb-92 || 13) PINEAU, Brandon | 20-Jun-07

6) FISHER, Martin 18-Jan-93 || 14) SHARMA, Jason | 21-Jun-07
7) COOMBS, Dave 03-Nov-98

8) WILLIAMS, Russell 14-Apr-99

Note: Employees shown in a box are not eligible for the conditions in Schedule “G”




