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ARTICLE 9 — GRIEVANCE PROCEDURE (continued)

9.03 If no satisfactory settlement is reached informally within fourteen (14) days the shop
steward and grievance committee shall meet with the Company to discuss the grievance
and attempt to settle it.

9.04 If no satisfactory settlement is concluded under Article 9.03 within fourteen (14) days,
then the Union business agent shall meet with the Company to discuss the grievance
and attempt {o settle it.

9.05 |If, after exhausting the grievance procedures under this Article, the grievance has not
been satisfactorily settled, either party may notify the other party in writing, within thirty
(30) calendar days, of its desire to submit the difference to arbitration and the procedure
shall be as follows:

(@)

(b)

(c)

(d)

(e)

The recipient of the notice shall within five (5) working days, contact the other
party to attempt to agree on a mutually acceptable arbitrator.

If the recipient of the notice fails to contact the other party or if the two parties fail
to agree on an arbitrator within five (5) working days either party may request
that an appointment be made by the Minister of Labour.

The arbitrator shali hear and determine the difference and his/her decision shall
be final and binding upon both parties and on the employees or employee
affected by it, but shall not be retroactive prior to the initiation of this grievance.

The arbitrator shall not be authorized to alter, modify or amend any part of this
Agreement nor make any decision inconsistent with provisions of this Agreement.

The parties to the Agreement shall share equally the cost of remuneration and

" the expenses of the arbitrator chosen. The decision of the arbitrator shall not be

unduly delayed.

ARTICLE 10 — BULLETIN BOARD

10.01 A bulletin board will be provided by the Company and placed in a suitable location for
the use of the Union to post notices relating to its meetings and other Union news. No
notice shall be posted unless it has first been submitted to the Company.

ARTICLE 11 — SENIORITY AND PROBATIONARY EMPLOYEES

11.01 The Corﬁpany shall maintain a seniority list which shall be revised at intervals and which
shall be available to the shop steward and the Union.
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ARTICLE 11 — SENIORITY AND PROBATIONARY EMPLOYEES (continued)

11.02

11.03

11.04

11.05

11.06
11.07

11.08

It is agreed that the employees with the least seniority will be the first affected in case of
layoff, unless that employee possesses skills necessary to efficiently perform the work
available. An employee who "bumps" another employee with less seniority shall have his
wage rate adjusted to the effective wage rate for the work being performed. If, after a two
(2) week period the more senior employee is unable to efficiently carry out the required
work, the Employer may make the necessary changes regarding layoff with respect to
skill and ability. Employees with the greatest seniority shall be recalled, providing that
employee is satisfactorily able and qualified to efficiently perform the work available.

In the event of layoff the Company will notify the Union of the names and related
classification of the employees laid off.

In all cases of increase and reduction of the working force the principle of seniority will
apply so long as the application of this principle does not prevent the Company from
maintaining a working force of employees who are qualified and willing to do the work
which is available.

Seniority rights of an employee shall cease if:

(@) An employee quits or is discharged for justifiable causes.

(b) An efnployee is absent for six (6) consecutive months of layoff.

(c) An employee is‘laid off and within three (3) dayé after receipt of a written notice
to return to work has been mailed by registered mail to his last known address on

the Company records.

(d) An employee, without just cause, fails to report following the expiration of a leave
of absence.

(e) An employee is absent from work without prior permission, or without notifying
the Company during that time of just cause for absence.

In the event of a layoff should an employee be reclassified the Company agrees to
inform him of his wages and benefits in his new classification.

Overtime shall be governed by seniority provided an employee is satisfactorily able and
qualified to efficiently perform the work available.

New employees shall be probationary and shall have no seniority until employed for a
period of three (3) months, after which time they will acquire three (3) months on the
seniority list.

ARTICLE 12 — TERMINATION AND LAYOFF

12.01

The Company shall give notice of discharge or layoff to employees as per the
Employment Standards Act.



ARTICLE 13 - SCHEDULE POSTING

13.01

13.02

13.03

13.04

The Company agrees that job posting is recognized for the higher paid jobs in each
classification and that employees in the next lower paid group will be given first
opportunity to apply for the job. The Union recognizes that it is the exclusive function of
the Company to determine the ability of any person who shall apply for the job.

The Company will notify the Union steward before filling any job that has been posted
and is willing to discuss the complaint of any employee who feels he has not been given
a proper opportunity to obtain the posted position.

During the initial ninety (90) day period the employee may return or be returned to his
previous job if:

(a) He does not wish to continue the job.

(b) - The Company is satisfied that he does not have the skill or ability to perform the
job efficiently. ‘

In the event of an employee returning to a previous position, another employee may be
bumped out of that position and back to his previous position.

ARTICLE 14 — SAFETY AND HEALTH

14.01

14.02

14.03

14.04

All parties agree to accept, promote and conform to the Accident Prevention Regulations
of the Workers' Compensation Board.

It is agreed that clean and adequate lunchroom énd toilet facilities shall be available to
the work force. -

All reasonable eye and ear protection is to be made available to the employees. All
gloves, lenses, eye and ear protection must be turned in and distribution of these items
is to be controlled by mutual agreement.

Each employee shall receive on their anniversary date a boot allowance for the
purchase of WCB approved safety boots as per Article 15.7117.

ARTICLE 15 — HOURS OF WORK AND WORKiNG CONDITIONS

15.01

15.02

15.03

The regular work week shall be from Monday to Friday inclusive.

The regular working day shift shall be eight (8) hours work in the shop from Monday to
Friday inclusive. Minor changes to these hours may be arranged if mutually agreed.

The regular working day shift hours shall be between 8:00 am. and 4:30 p.m. with a one-
half (1/2) hour lunch period from Monday to Friday. The regular working evening shift
hours shall be between 5:00 p.m. and 1:30 a.m. with a one-half (1/2) hour lunch period
from Monday to Friday. All full ime work performed during these hours shall be paid at
the regular hourly rate specified herein.
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ARTICLE 15 — HOURS OF WORK AND WORKING CONDITIONS (continued)

15.04

15.05

15.06

15.07

15.08

15.09

15.10

15.11

15.12

Overtime hours shall be all hours worked in excess of the regular hours as specified in
Section 16.03 of this Article. Overtime hours shall be paid at a rate of one and one-half
(1 1/2) times their straight time hourly rate of pay for the first two (2) hours and double
time for any time worked in excess of two (2) hours. This applies to weekdays and
Saturdays, however, all overtime hours worked on Sundays and Statutory Holidays shall
be paid at double the employees' hourly rate. Al mandatory overtime will be paid at
overtime rates.

Statutory Holidays to be paid for are: New Year's Day, Canada Day, Labour Day, Good
Friday, Boxing Day, Thanksgiving Day, Victoria Day, British Columbia Day, Christmas.
Day, Remembrance Day, and Easter Monday. Probationary employees will be paid for
statutory holidays according to the Employment Standards Act.

A fifteen (15) minute rest period shall be scheduled near the middle of any one-half (1/2)
shift that will last for three (3) hours or longer.

Four (4) hours work or four (4) hours pay, as the Company shall decide, shall be given to
every employee who reports for his scheduled work shift, unless the failure to supply
work was caused by conditions over which the Company had no control or the employee
had been instructed not to report for work.

If a Statutory Ho['iday(s) should fall on a Saturday or a Su'nday, the fdllowing workday(s)
shall be observed. No work shall be performed on Labour Day, except to preserve life or
property.

When overtime is to be worked, each employee selected shall be notified of such
overtime during the working hours of the day previous to the day the overtime is
required. If the overtime work required is of an unexpected nature precluding the
opportunity for advance notice a meal allowance of four dollars and fifty cents ($4.50)
shall be paid for any hours in excess of five (5) hours after his regular lunch break, if
required to remain at his/her place of employment.

Employees will be permitted five (5) minutes before quitting time at the end of each shift
so that they may wash up and clean up working areas.

The Company agrees to provide CSA approved safety boots under the contract. All
employees who have completed the probationary period at May 1 of each year will be
entitled to one (1) pair of safety boots as per samples displayed and to be made
available during the 2" week of May each year. New employees who have completed
ninety (90) days employment as of the foliowing May 1 will be entitled to one (1) pair of
safety boots on completion of the probationary period. Boots will be supplied by a
suitable safety shoe service on Company premises. Employees can select to a
maximum of one hundred dollars ($700.00). It is understood that the wearing of safety
boots is compulsory, is a condition of employment and is a prerequisite to hiring.

If an employee is instructed by the Company to acquire the protective head or foot
equipment and fails or neglects to acquire them without undue delay, his supervisor,
after consultation with the shop steward or business representative may dismiss the
employee without prior notice.
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ARTICLE 15 — HOURS OF WORK AND WORKING CONDITIONS (continued)

15.13 The Company shall supply and the employee use, all other personal protective devices
and clothing required to protect the employee from injury, including clip on safety
glasses for those employees who wear prescription glasses.

15.14 Any employee, after being adequately instructed in the use of such protective devices
and/or clothing, who by failure or neglect to use the protective devices and/or clothing
supplied, exposes himself or others to injury by such failure or neglect shall be subject
to instant dismissal without prior notice.

15.15 The premises, tools and equipment of the Company shall meet, and shall be maintained
so as to continue to meet the requirements of all legislation pertinent to the Company’s
industrial operation and no employee shall be required to work in any area or use any
machine, tools or equipment conirary to or below the standards required by such
legislation.

15.16 Without restricting the generality of the foregoing, the Company shall require that
supervisory personnel be supplied with a copy of the current Occupational Health Act
and instruct them to do all in their power to maintain the whole industrial operation in
compliance with its safety requirements.

ARTICLE 16 — ACCIDENT AND SICK LEAVE

Accident

© 16.01 Where an employee is injured during the first half of a shift, they shall be paid a
minimum of four (4) hours for that shift. Where they are injured in the second half of a
shift they shall be paid a minimum of eight (8) hours for that shift.

Sick Leave
16.02 The Employer will cover the first three (3) days of direct wages lost to an employee due
to a lengthy illness. This will be limited to a maximum of once a year and only if the

employee can show proof from the Health Benefit Trustees that he has a justifiable claim
and will be receiving benefits from their Plan.

ARTICLE 17 — UNION LABEL

17.01 During compliance with all the provisions of this Agreement, the Company may, by
arrangement with the Union, display the Union label of the Sheet Metal Workers'
International Association on any or all items produced exclusively under the terms of this
Agreement.



ARTICLE 18 — WAGE RATES AND CLASSIFICATIONS
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18.01 Wage rates and job classifications shall be refroactive to June 28, 2003 as follows:

CLASSIFICATION RATE RATE RATE
July 1, 2010 | July 1, 2011 | July 1, 2012
MACHINE OPERATOR | Runs multiple
machines, insulates, $17.89 $18.11 $18.35
packages, and does
general labour
INSULATOR Insulates on machine
and table, packages, $14.82 $15.04 $15.28
and does general
labour
GENERAL LABOUR Cleans, packages,
' insulates on tables, $14.23 $14.45 $14.69
and does general
warehouse work
PROBATIONARY $12.04 $12.26 $12.50
EMPLOYEE '

18.02 Should new classifications be required, the Union and the Company shall
immediately sit down and negotiate a satisfactory name and wage rate for such
new classifications. The agreed rate will become part of this Agreement.

18.03 a) Employees engaged in outside installation and/or service work shall be paid at
the current ICI rate of pay. Employees engaged in outside work of a
maintenance and repair nature shall be paid at their established rate plus a one
dollar ($1.00) premium per hour not to exceed negotiated ICl rates. Employees
will have in their possession a work permit issued from the Union office while
working on site. All traveling time consumed by an employee assigned to
installation and/or service work shall be paid at the rate of straight installation
time up to a maximum of eight (8) hours per day. :

b) All outside installation work in excess of eight (8) hours per day shall be overtime
and paid at the appropriate overtime rate.
c) In the event that an employee is required and duly authorized by the Employer to

use his personal automobile for Company business, he will be compensated at
the rate of thirty cents ($0.30) per kilometer plus an additional five cents ($0.05)
per kilometer for each passenger. This allowance will be paid only for kilometers
traveled from shop to job site, job site to job site, and from job site back to shop
during working hours.
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ARTICLE 18 — WAGE RATES AND CLASSIFICATIONS (continued)

d) In the event that an employee is required and only authorized by the Employer to
use his personal automobile for the transportation of tools or equipment over and
above the employee personal hand tools, the Employer will pay five cents ($0.05)
per kilometer, provided the equipment transport exceeds the employee's tool kit
plus three (3) additional small items. This will be implemented on a voluntary
basis only.

ARTICLE 19 — VACATION PAY

19.01 Vacation pay and duration of vacation shall be as follows:

Length of Service Rate of Vacation Pay Length of Vacation

a) Up to two (2) years 4% ' 2 weeks
b) More than two (2) years 6% 3 weeks
'c) After completion of the fifteenth year 8% 4 weeks

19.02 Provided an employee has given the Company thirty (30) days notice they shall be
entitled to their vacation pay prior to their vacation leave.

19.03 The Company shall draw up the vacation schedule by the 31% day of March in each
year. '

19.04 While the annual vacation may be taken in more than one (1) period, it shall not be
unduly fragmented. However, it shall be a violation of this Agreement for an employee
to forego his paid vacation or to work for wages during his vacation period.

19.05 When the vacation is taken shall be determined by mutual agreement between the
Employer and the employee.

ARTICLE 20 - HEALTH BENEFIT FUND

20.01 It is agreed by both parties that all employees shall be covered under and receive the
Health Benefit Fund benefits as set out in the Sheet Metal Workers' (Local 280) Health
Benefit Fund.

20.02 It is understood by both parties that payments on behalf of all employees covered under
this Agreement will be in accordance with the terms of the Standard Sheet Metal
Agreement.
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ARTICLE 20 - HEALTH BENEFIT FUND (continued)

20.03. These monies will be remitted to the Local 280 In Trust Desk by the fifteenth (15™) day
of the month following that which contributions cover, in the manner provided by the
Unified Remittance Form.

20.04 The Health Benefit Fund will provide benefits to employees and participating Employers
who become eligible on a schedule to be determined by the Trustees.

ARTICLE 21 — LOCAL 280 COUNCIL FUND

21.01 Effective July 1, 2010 two cents ($0.02) per hour for each and every hour or part hour of
employment in any job classification will be paid by the employer to the Local 280
Council fund. These monies will be remitied to the Fund by the fifteenth (15th) day of
the month following that which contributions cover, in the manner provided by the Unified
Remittance Form. None of these monies in direct control of Local 280 will be used for
political or anti-Employer activities.

ARTICLE 22 — LOCAL UNION NO. 280 PROMOTION FUND

22.01 Effective July 1, 2010, three cents ($0.03) per hour for each and every hour or part
hour of employment in any production classification will be paid by the Employer
to the Trustees of the Local Union No. 280 Promotion Fund.

These monies will only be used for promotion of the unionized sector of the Sheet
Metal industry.

22.02 These monies will be remitted to the Local 280 In Trust Desk by the fifteenth (15")

day of the month following that which contributions cover, in the manner provided
by the Unified Remittance form.

ARTICLE 23 — AMENDMENTS

23.01 By mutual agreement between the pvarties to this Agreement, any Article of Section
thereof may be amended, revised or deleted or new Articles or Sections added during
the life of this Agreement.

23.02 For convenience, any such amendments, deletions or additions will be attached to and
become part of this Agreement.

ARTICL§24 — TECHNOLOGICAL CHANGE

24.01 If an employer introduces or intends to introduce a measure, policy, practice or change
that affects the terms, conditions or security of employment of a significant number of
employees to whom a collective agreement applies,
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ARTICLE 24 — TECHNOLOGICAL CHANGE (continued)

(a) the employer shall give notice to the trade union that is party to the collective
agreement at least sixty (60) days before the date on which the measure, policy,
practice or change is to be effected, and

(b) after notice has been given, the employer and trade union shall meet, in good
faith, and endeavor to develop an adjustment plan, which may include provisions
respecting any of the following:

(N consideration of alternatives to the proposed measure, policy, practice or
change, including amendment of provisions in the collective agreement;

(10 human resource planning and employee counselling and retraining;
(I)  notice of termination;
(IV)  severance pay;

(V) entittement to pension and other benefits including early retirement
benefits;

(VI) ~ a bipartite process for overseeing the implementation of the adjustment
plan.

24.02 If, after meeting in accordance with subsection (1), the parties have agreed to an
adjustment plan, it is enforceable as if it were part of the collective agreement between
the employer and the trade union.

24.03 Subsections (1) and (2) do not apply to the termination of the employment referred to in
Section 49.2 of the Employment Standards Act. -

ARTICLE 25 — SAVINGS AND DEPOSITION

25.01 It is assumed by the parties hereto that each provision of this Agreement is in conformity

~with all applicable laws. Should it later be proven that it would be a violation of any

legally effective order or statute to comply with any provision or provisions of this

Agreement, both parties agree the Agreement for the purpose of making them conform

to such orders or statutes and the other provisions of this Agreement shall not be
affected thereby.

25.02 Copies of this Agreement shall be deposited with the Minister of Labour of B.C. and the
Labour Relations Board.

ARTICI_._E 26 — EXCLUSION OF SECTION 50 OF THE LABOUR RELATIONS CODE

26.01 It is mutually agreed that if the term of this Agreement should be for more than one (1)
year, that the provisions of Section 50 of the Labour Relations Code shall be excluded
from the operation of this Agreement.



15

IN WITNESS AND TESTIMONY of the provisions and terms mutually agreed
upon and specified herein, the duly authorized Officers and/or Representatives of
both Parties hereby affix their signatures.

SIGNED thiS_Zj_ day of /IT&M Z; , 2010.

SIGNED ON BEHALF OF: SIGNED ON BEHALF OF:
FLEXMASTER CANADA LIMITD SHEET METAL WORKERS’
INTERNATIONAL ASSOCIATION

LOCAL UNION NO. 280

| Tl bt 2L <

Mike Brint, Operations Manager JirPaquette, Business Manager
_ and Financial Secretary Treasurer

Yo Mot —

Name and Title Vern Henderson, President

GM/ss
File: Agreements/Flexmaster Canada Ltd. 2009-2013

- {jcope
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