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THIS AGREEMENT entered into this 1st day of May, 2011.
BETWEEN:

WESTERN GRATER CONTRACTING LTD.
790 Industrial Way

Victoria, British Columbia

VOB 6E2

(hereinafter referred to as the "Employer”
or the "Company")

CANADIAN IRON, STEEL AND INDUSTRIAL
WORKERS' UNION, LOCAL 1

P.O. Box 19674

RPD Centre Point Mall

Vancouver, British Columbia

V5T 4E7

(hereinafter referred to as the "Union™)

WHERFEAS the Employer and the Union are desirous of entering into
a Collective Agreement for the Company’s work at various construction sites in
British Columbia

AND WHEREAS the Employer and the Union desire to establish and
maintain conditions which will promote an harmonious relationship between the
Employer and the employees covered by this Agreement;

AND WHEREAS the parties desire to provide methods of fair and
amicable adjustments of disputes which may arise between them,;

AND WHEREAS the Union confinms that a majority of the
employees in the bargaining unit have ratified this Agreement;

NOW, THEREFORE, in consideration of the mutual covenants and
agreements herein set forth, and the mutual benefits likely to be obtained by
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harmonious relations between the Company and the Union, the parties hereto
mutually covenant and agree hereto as follows;

ARTICLE 1 ~ PURPOSE

1.01 The purpose of this Agreement is to establish and maintain an orderly
collective bargaining relationship between the Company and its
employees, to set forth all agreements concerning rates of pay, hours
of work and working conditions to be observed by the parties hereto,
and to provide an amicable method of settling any differences that

may arise in the interpretation, application, administration or alleged
viclation of the Agreement,

ARTICLE 2 - SCOPE AND RECOGNITION

2.01 The Company recognizes the Union as the sole bargaining agent for
all hourly paid employees excluding office persomnel. '

2.02 Employee or employees wherever used in the Agreement shall mean
respectively an employee or employees in the bargaining unit
described inn Article 2.01.

2.03 The Union and the Employer may determine on a project by project

basis that special arrangements are required to become competitive or

that members have specific concerns not addressed herein and should
- the necessity arise, may by mutual agreement in writing, add, amend

or delete any terms or conditions of the Agreement for the length of

the project.
ARTICLE 3 - UNION SECURITY
3.01 All employees covered by this Agreement must make application to

become members in good standing of the Union and the Union agrees
to issue membership.

All new employees covered by this Agreement must apply to become
members and must maintain membership in good standing in the
Union as a condition of employment, within thirty (30) working days
of the date they commenced.
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3.02 Upon written authorization from each employee, the Company agrees
to deduct from the first pay of each month, from the earnings of every
employee covered by this Agreement, a sum equal to the monthly
dues set forth herein and remit same to the Financial Secretary of the
Union not later than the fifteenth (15th) of the month in which the
deduction is made, with a list, in duplicate, of the names of the
employees to whom said monies are to be credited. Should any
employee have no earnings due him or her on the first day of any
month, such deduction shall be made from the next succeeding pay of
the employee in question. Upon receipt of such deduction and list,
said Financial Secretary shall receipt and sign one copy of the list and
promptly return same to the Company. The monthly Union dues are
an amount equal to one and one-quarter (1-1/4) hours of pay received
by each employee to whom this Agreement is applicable to a
maximum per employee of $20 (twenty dollars) per month (it being
understood that any employee who receives forty (40) hours pay or
more in any month shall have full dues deducted). Such dues shall not
be changed except in accordance with the provisions of the
Constitution and By-laws of the Union, and in such event, said
Financial Secretary shall notify the Company in writing.

3.03 The Union agrees to indemnify and hold the Company harmless
against any claims, lawsuits or charges brought against it by an
employee as a result of deduction of dues in accordance with this
Article.

3.04 The Union recognizes the right of the Employer to hire whomever it
chooses subject to the re-engagement right in Article 9.01. The
Employer may, however, give the Union the opportunity to refer
suitable applicants for employment beyond the employees specificaily
listed above, when required, and if the Union cannot supply a fully
qualified and suitable applicant within twenty-four (24) hours of the
request, the Employer may hire elsewhere. In the event that the Union
refers an employee who subsequently turns out to be unqualified or
unsuitable, then the Employer may reject and terminate the said
employee without recourse

3.05 All new employees are subject to a forty-five (45) working, day
probationary period within any six (6) month period. During any
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probationary period, the Company may discharge the employee if it
considers the individual to be unsuitable, to be not properly qualified,
or if the individual’s performance is found to be unsatisfactory. The
Company’s decision must be made in good faith and cannot be wholly
arbitrary or wholly discriminatory. The scope of an arbitrator’s
review in cases involving the dismissal or discipline of a probationary
employee shall be limited by this provision.

ARTICLE 4 ~ MANAGEMENT RIGHTS

4.01

The Union acknowledges that all management rights and prerogatives
are vested exclusively with the Company except as specifically
limited by the provisions of the Agreement and, without limiting the
generality of the foregoing, it is the exclusive function of the
Company:

(a} to maintain order, discipline and efficiency, and in connection
therewith to establish and enforce reasonable rules and
regulations;

(b) to hire, transfer, lay off, recall, promote, demote, retire, classify,
assign duties, dismiss, suspend or otherwise discipline employees;
and

(c) to determine the method of operation, the amount of supervision,
the schedules of work, the rotation of shifts, the hours and days of
work, and the number of employees required at any time.

The Company reserves any and all of its prior rights which have not
been modified, limited, restricted or released by specific wording
elsewhere in this Agreement.

ARTICLE 5 - UNION REPRESENTATION

5.01

A Job Steward shall be recognized by the Company, and shall not be
discriminated against with respect to carrying out their lawful duties
as Job Steward. The Company shall be notified by the Union of the
name of the Job Steward. The Company agrees to provide reasonable
time to the Job Steward to carry out his lawful and reasonable duties.
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The Company agrees to allow Union representatives reasonable
aceess to the Company's work premises, provided that the request for
such entry has been made to the Company and permission is granted
by the Company prior to entry. That permission shall not be
unreasonably withheld. The Union representatives shall not in any
way interfere with the normal operations.

Bulletin Board: The Union will have use of one bulletin board
provided by the Company at its offices for the purposes of posting
official Union notices that have been approved by the Company and
which may be of interest to employees of the Company. Such

material may be posted only on the authority of the Job Steward or
Union official.

ARTICLE 6 - GRIEVANCE PROCEDURE

6.01

6.02

6.03

6.04

A Job Steward shall be appointed by the Union from among its
members employed by the Company.

The Job Steward shall constitute the Job Committee. In the absence
of the Job Steward, another employee appointed by the Union shall
constitute the Job Committee. The Job Steward shali not be
discriminated against for performing duties as hereinafter provided
for. The Union shall notify the Company within fifteen (15) days
after the signing of this Agreement of the names of its member who is
appointed as Job Steward and shall within fifteen (15) days notify the
Company when changes occur. In performance of his duties in
connection with adjusting grievances, the Job Steward, if required to
leave his job, must first obtain permission from his Foreman.

Grievance as used in this Agreement is a complaint or unsatisfied
request involving any matter relating to wages, hours or working
conditions, including questions of interpretation or application of] or
compliance with, the provisions of this Agreement.

The Company, employee or Union must present all grievances within
ten (10) working days from the date there is evidence of a grievance
having occurred. Failure to do so shall mean the grievance is
abandoned. The procedure for the adjustment of a grievance shall be
as Tollows:
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STEP 1: Auny employee who believes that he has a justifiable
complaint or unsatisfied request may discuss the matter with his
Supervisor, with the Job Steward present. At this stage the employee
must clearly state that he is initiating Step | of this Grievance
Procedure. The Supervisor shall give his reply within two (2) working
days, or at a time mutually agreed upon.

STEP 2: Should the employee be dissatisfied with the Supervisor's
disposition of such complaint, the grievance may be referred to the
Manager. At this step the grievance shall be reduced to writing,
giving all particulars including the applicable Article of the
Agreement if interpretation or alleged violation of the Agreement is
involved. The Manager will answer the grievance in writing within

+

tive (5) working days, or at a time mutually agreed upon.

STEP 3: If no settlement is reached in Step 2, the grievance may be
referred to the Manager of the Company or in his absence his
representative. The Manager will answer the grievance in writing
within five (5) working days or at a time mutually agreed upon.

Grievances not processed from one Step to another within five (5)
working days shall be deemed to be settled on the basis ofthe last
written reply to the Grievor. Failure to reply to the grievance within
the agreed time limit shall mean that the grievance is conceded.

All settlements arrived at under this Article shall be final and binding
upon the Company, the Union and the employees or group of
employees concerned.

The Union or the Company shall have the right to initiate a group
grievance or a grievance of a general nature at Step 3, Subsection
6.04,

The Job Steward provided for and mentioned in this Article 6 shall
have and possess power and authority to act for and bind the Union
only in connection with those functions, rights, obligations and
matters provided for in this Agreement. He shall not have, or be
deemed to have, any other anthority to act for or bind the Union.
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ARTICLE 7 - ARBITRATION

7.01

7.02

Any differences or disputes between the Company and the Union, or
between the Company and an employee or employees, relating to the
interpretation, application, administration or alleged violation of this
Agreement, including any question as to whether or not a matter is
arbitrable, that has not been satisfactorily settled pursuant to the
grievance procedure as set forth in the preceding section of this
Agreement shall upon the written request of either party, which
request must be made within fifteen (15) calendar days after the
dispute in question has been processed pursuant to Step 3 of Section
6.04 of the preceding Article of this Agreement, be submitted to an
Arbitrator or Arbitration Board, to be mutually agreed upon.

The Arbitrator shall hear and determine the difference or allegation
and shall issue a majority decision in writing, which decision shall be
final and binding upon the parties and upon any employee affected by
it. The Company, the Union and the employees covered by this
Agreement shall do or refrain from doing anything required of them
by the decision of the Arbitrator. The expense of the Arbitrator shall

be borne equally by the Company and the Union.

The foregoing provisions for arbitration are not intended and shall not
be construed as in any way qualifying or making subject to change,
any term or condition of employment specifically coverad by this
Agreement, nor shall the Arbitrator have any authority to alter or
change any of the provisions of this Agreement, or substitute any new
provisions in lieu thereof, or make any decision inconsistent with the
terms and provisions of this Agreement, It is expressly understood
and agreed that the foregoing provisions for arbitration shall not apply
to any dispute as to terms or provisions to be incorporated in any
proposed new agreement between the parties. Any dispute between
the parties as to the interpretation or construction to be placed upon
the award made as hereinabove provided for shall be submitted to the
Arbitrator who made the award, who may thereupon construe or
interpret the award so far as necessary to clarify the same, but without
changing the substance thereof, and such interpretation or
construction shall be binding upon all parties.
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ARTICLE 8 ~ NO STRIKE - NO LOCKOUT
8.01 The Company agrees that it will not cause or direct any lockout of its

employees for the duration of this Agreement. The Union agrees that
neither it not its representatives will, during the term of this
Agreement, authorize, call, cause, condone, or take part in any strike,
picketing, sit-down, stand-in, slow-down or curtailment or restriction
of or interference with work in or about the Company's plant,
premises, or places of work. The Union further agrees that any
employee or employees participating in, taking part in, instigating or
assisting in instigating such strike, picketing, sit-down, stand-in, or
curtailment or restriction of production or interference with work in or
about the Company's plant, premises, or places of work, for the
duration of this Agreement, shall be subject to discipline or discharge.
The term "slow-down" shall mean a condition of willful restriction or
reduction of production by an employee which is within such
employee's reasonable control. No employee shall be disciplined for
refusing to cross a legal picket line.

ARTICLE 9 ~ RE-ENGAGEMENT

9.01 The Company will make a reasonable effort to re-engage those
employees on layoff who have previously been employed by the
Company for more than sixty (60) working days be either a telephone
call to their last known telephone number or by a registered letter to
their last place of residence on the records of the Company. Where
the Company requires employees within seven (7) days, it will not be
required to follow the provisions of the previous sentence,

9.02 A right to re-engagement under Article 9.01 shall be automatically
terminated if the employee:

(a) quits; or

(b) is discharged, and not reinstated in accordance with the provisions
of this Agreement; or

(c) is absent from work for three (3) or more consecutive days
without notifying the Company, unless he gives reasons
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satisfactory to the Company for his failure to so notify; or

{d) is absent from work due to illness or injury for a period of twenty-
six (26) weeks or less without providing the Company with a
medical certificate from a qualified medical practitioner upon his
return o work, certifying that the employee was incapable of
working due to such illness or injury for a specified period of time
which coincides with his absence from work; or

{e) is laid off for a period in excess of six {6) months; or

(f) is absent due to illness or injury for a period in excess of tweniy-
six (26) weeks; or

(g) fails to return to work within two (2) days after being given notice
of recall; or

(h) works for another employer while absent from his employment
with the Company, except while on layoff; or

(i) uses an authorized leave of absence for a purpose other than that
for which the leave was granted; or

() fails to return to work upon the expiration of an anthorized leave of
absence or vacation unless a reason satisfactory to the Company is

given; or

(k) fails to perform to the expectations of the Company.

ARTICLE 10 - LEAVE OF ABSENCE

10.01

The Company may grant a leave of absence to an employee without
pay for a period not exceeding thirty (30) days provided that:

(a) the employee gives notice in writing to his Supervisor of his
request for a leave of absence at least thirty (30) days prior to the
proposed commencement of the leave of absence (except in the
case of an emergency); and
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(b) in the judgment of the Company, the proposed leave of absence

can be arranged without adversely affecting the Company’s
normal operations.

Applicants must indicate, on forms provided by the Company, the
reason(s} for their leave of absence and the expected dates of

departure and return when giving notice of their request for a leave of
absence.

The Company shall notify in writing both the applicant and the Union
of its decision within fourteen (14) days afier the request is made by
the employee to the Company.

ARTICLE 11 - BEREAVEMENT LEAVE

11.01

Bereavement pay of three (3) days only will be paid by the Company
for a death in the immediate family: spouse or children. One (1) day
will be paid by the Company for the death of: mother, father, brother,
sister, mother-in-law, father-in-law. These days will be paid provided
the employee attends the funeral on a regular work-day and he would,
but for this clause, lose pay for that day, and provided also that he
returns from said paid leave and any additional requested and granted
unpaid leave in relation to the bereavement, on the date scheduled for
his or her return on the expiry of said leave.

ARTICLE 12 - LEAVE-OF-ABSENCE FOR UNION BUSINESS

12,01

12.02

The Company may grant a leave of absence without pay to not more
than two (2} employees, for a combined total period not exceeding
thirty (30} days in any calendar year, to represent the Union at Union
conventions, seminars and education classes provided the Company is
given thirty (30) days advance notice in writing by the Union and, in
the judgment of the Company, such leave of absence can be arranged
without undue inconvenience to normal operations.

The Company may grant a leave of absence without pay to not more
than one (1} member of the grievance committee for the purpose of
preparing for arbitration under Article 7 or other Union business
provided the Company is given at least two (2) days advance notice in
writing by the Union.
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ARTICLE 13 - HOURS OF WORK AND OVERTIME

13.01

13.02

13.03

13.04

13.05

13.06

The standard hours of work for which each employee shall receive his
regular basic hourly rate shall be eight (8) working hours in a day and
forty (40) working hours in a week. The Company will be entitled to
determine when the standard hours of work will oceur and may
change them from time to time. The Company may establish work
schedules consisting of less than five (5) working days of eight (8)
hours each or working day of less than eight (8) hours. All overtime
will be paid at the rate of one and one-half (1-1/2) times the regular
rate of pay.

Notwithstanding the provisions of Article 13.01, the Company and the
Union agree that each employee covered by the Collective Agreement
may work additional hours per week at straight time rates. All such
Catch-up hours in addition to the regular forty {40) hour week shall be
done on a voluntary basis,

For the purpose of Article 13.01 a day shall commence at the start of
an employee's shift and shall end twenty-four (24) hours later. A
week shall commence at 12:01 a.m. Sunday and end at 12:00
midnight on Saturday.

The Company may establish other work schedules, including ten (10)

hours in a day six (6) days per week. If the Company decides to work
six (6) days per week at ten (10) hours per day, overtime shall be paid
after eight (8) straight time working hours in a day and after forty (40)
straight time working hours in a week.

An employee who works more than four (4) hours in a day shall be
entitled to a thirty (30) minute unpaid meal period and two (2) ten
minute coffee breaks at mutually agreeable times during such day. An
employee who works four (4) hours in a day shall be entitled to one
(1) ten (10) minute coffee break during such day at a mutually
agreeable time.

The Company does not guarantee to provide work for any employee
nor to maintain the work week or hours of work at any time in effect.
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The Company may change work schedules from time to time by
giving twenty-four (24) hour natice of such change.

‘Time allowed as overtime in any work day shall not again be allowed
as overtime in the work week. In no case shall an employee be |
entitled to more than one and one-half (1-1/2) times his reguiar basic
hourly rate for any overtime worked.

Bach employee is expected to work a reasonable amount of overtime
if requested to do 50 by the Company and the employee is available to
perform such work. An employee who works overtime shall not be
required to take time off one (1) or more of his scheduled days of
work to offset the work performed at the overtime rate, except by
mutual agreement between the Company and the employee.

The Company shall endeavor to distribute overtime equitably among
qualified employees except where in the Company’s opinion it is not
practical to do so.

An employee who reports for work as scheduled is entitled to two (2)
hours’ pay if no work is available and he has not been advised in
advance, except in cases beyond the Company’s control or when an
employee has been absent on his immediately preceding scheduled
work day.

ARTICLE 14 - VACATION WITH PAY

14.01

14.02

Payment for vacation and general holiday pay shall be made in
accordance with the provisions of the Employment Standards Act.
The following holidays are recognized as paid holidays for the
purposes of calculating paid holidays:

New Year's Day  British Columbia Day
Good Friday Thanksgiving Day
Victoria Day Remembrance Day
Canada Day Christmas Day
L.abour Day Boxing Day

The parties may agree to designate a day other than the calendar day
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for the observance of a paid holiday provided that when an alternative
day is so designated the provisions of this Article shall apply 1o the
alternative day and not the calendar day of the holiday.

14.03 An employee who is required by the Company to work on any of the
above holidays shall be paid one and one-half (1-1/2) times his regular
basic hourly rate for the time worked on such holiday.,

ARTICLE 15 - SAFETY AND HEALTH

15.01 The parties hereto recognize the importance of safety provisions on
the job for the welfare of the employees and the protection of the
Company's property. The Company agrees to make reasonable
provisions for the safety and health of its employees during their
hours of employment.

15.02 Any employee suffering injury while in the employ of the Company
must report immediately to the Company, or as soon thereafter as
possible.

ARTICLE 16 - TGOLS AND CLOTHING ALLOWANCE

16.01 Employees shall provide their own hand tools, safety boots, coveralls
and wet weather gear. The Company will pay an allowance of $0.75
per hour worked in lieu of hand tools, safety boots, coveralls and wet
weather gear allowances when the employee qualifies for Company
health and welfare plan as per Article 17.2.

ARTICLE 17 - HEALTH AND WELFARE
17.01 ‘The Company agrees to arrange for a health and welfare plan

consisting of: Group Life insurance and Accidental Death &
Dismemberment insurance, both in the amount of one (1) times
annual earnings; Dependent Life insurance in the amount of $5000 for
spouses and $2500 for each dependent child; Long Term Disability
coverage payable monthly to age 65, following a 120 day waiting
period, in the amount of 66.67% of the first $2500 of monthly
earnings and 50% of the balance; 80% prescription drug coverage and
100% all other paramedical services™ to the listed maximum, with a
$25.00 annual deductible per family member to a maximum of $50.00
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per family; 80% Basic and 50% major dental coverage.

*These benefits will be governed by the terms of the issuing insurer's
Master Agreement and employees should review their booklets to be
aware of plan limitations or exclusions,

17.02 Qualifications for Benefits: Employees will be covered after 3 months
of continuous permanent employment of 25 hours per week, and an
accumulation of a minimum of 300 hours in the hour bank. For each
month of coverage, 150 hours is deducted from this account. Once
the account falls below 150 hours, employees can elect to "self-pay"
for up to six {(6) consecutive months. Note that this extension of
coverage may not extend to disability insurance.

17.03 The Company's sole responsibility is to pay 50% of all premiums for
these plans. The Company is specifically not obligated to provide the
benefits specified under the health and welfare plan.

ARTICLE 18 - WORKING FOREMAN

18.01 The Company will be entitled to use working foremen who shall be
members of the Union.

ARTICLE 19 - WAGES

19.01 The Company and the Union agree that the wage schedule effective
during the term of this Agreement shall be attached hereto as
Appendix "A". The wage schedule shall be construed as meaning job

descriptions.
ARTICLE 20 - CAMP CONDITIONS
20.01 When the Company requires employees to live in camps, for the

duration of the project, room and board shall be provided by the
Company. Complaints about room and board shall be promptly
brought to the Company's attention by the elected Representative so
that the Company can, where practical, immediately address the same.
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ARTICLE 21 - TRAVEL ALLOWANCE
21.01 When the Company establishes job sites in remote or isolated

locations, the Company and the Union or the elected Representative
shall meet and agree to arrangements for travel allowance prior to the
commencement of the job or project. When this is not possible, the
parties shall meet within thirty (30) days to discuss travel allowance
for the particular job or project.

ARTICLE 22 - NOTICES

22.01 Any notice in writing which either party gives to the other shall be by
registered mail, postage prepaid, addressed as noted on the front of
this Agreement.

22.02 Any notice provided in this Agreement to be mailed by registered

maii shall be deemed given as of the next day after the date of
mailing.

22.03 The Company or the Union may change its address for service of
notice at any time by notice as set out in this Article.

ARTICLE 23 - INTERPRETATION

23.01 Unless otherwise stated, the word "day” or "days" wherever used
herein shall be deemed not to include Saturdays, Sundays, and paid
helidays observed by the Company.

ARTICLE 24 - SAVING CLAUSE

24.01 It is assumed by the parties hereto that each provision of this
Agreement is in conformity with all applicable laws of Canada and
the Province of British Columbia. Should it later be determined that it
would be a violation of any legally effective Federal or Provincial
Order or Statute to comply with any provision or provisions of this
Agreement, the parties hereto agree to renegotiate such provision or
provisions of this Agreement for the purpose of making them conform
to such Federal or Provincial Order or Statute, and the other
provisions of this Apreement shall not be affected thereby. The Union
further agrees to do anything necessary to assist the Company in
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resolving any trade disputes that may arise, including complete
renegotiation of the Agreement and/or transfer of certification.

ARTICLE 25 - TERM

25.01

The Agreement shall be effective June 1,2011 to May 31, 2014 and
shall remain in full force and effect from year to year thereafier
subject to the right of either party to this Agreement within four (4)
months immediately preceding the expiry date, by written notice to
the other party to require the other party to commence collective
bargaining with a view 1o the conclusion of a renewal or revision of
the Collective Agreement or a new Collective Agreement. Should
either party give notice to the other party pursuant hereto, this
Agreement shall thereafter continue in full force and effect until the
Union shall give notice of strike and such strike has been
iplemented, or the Employer shall give notice of lockout and such
lockout has been implemented, or the parties shall conclude a renewal
or revision of the Agreement or a new Collective Agreement.

IN WITNESS WHEREOF the parties have executed this Agreement this

7/ ,
75 day of Ay , 2011,
WESTERN GRATER CANADIAN IRON, STEEL AND
CONTRACTING LTD. INDUSTRIAL WORKERS' UNION
LOCAL #1

Per: m Per: W’

Athorized Signatory Authorized Signatory
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Appendh A’
Wastern Grater Contracting Ltd,
Wage Rates
Classification Levsl Rate 2% Increase | 2%inerease | 2% Increase
18-iay-11 | Of-Jun-11 | Oi-un-12 | Ol-Jun-13
Utility 1 18,37 18.74 18.11 15.49
2 18,11 18,49 10.48 20,28
3 20.58 20,99 2141 2184
Driffar/Powderman Helper 1 21.32 2175 22.18 22.62
2 23,55 2402 24.50 24.99
3 25.02 2552 26.03 26.585
Mini-drill operator 1 22.83 23.28 23.75 24,23
2 24.30 24.79 25.28 25.79
3 25.75 26,27 26.79 27.33
Shoterete nozzleman 1 25.75 26.27 25.79 27.33
2 28.72 28.29 20.88 30.48
3 31.79 3243 33.07 33.74
Drill gperator 1 27.25 27.80 28.35 28.92
2 31.01 L I:ES 3126 32.91
3 31.79 32.43 33.07 83.724
fowderman 1 28.72 29.28 20.88 .48
2 30.31 30,52 31.53 32,17
3 32.15 32,79 33.45 34,12

Add $0.75 per hour for clothing allowance as per Article 16.01
upon qualification
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