


















































17.07 SUCCESSFUL APPLICANT NOTICE - The name of the successful applicant will be posted no later 
than five (5) days after the removal of the Job Posting notice. All job postings not filled by successful 
applicants within thirty (30) days are considered void. 

17.08 In the event that none of the applicants meet the requirements of the job in relation to Section 8.01 
(a) of this Agreement, the Company may fill the vacancy from any available source. 

ARTICLE 18 - PENSION 

18.01 The Pension Plan Agreement made between the Company and the United Steelworkers of America 
on the 16th day of November, AD. 1959, (including any subsequent amendments thereof) a copy of 
which is annexed hereto, is a part of this Collective Agreement and the Parties to this Collective 
Agreement are bound by the terms thereof subject to the provisions of the Collective Agreement. 

18.02 The Union shall have sole responsibility for the naming of trustees and the operation of the Pension 
Plan and the Company shall have no responsibility for the operation of the Pension Plan save for the 
payment of contributions as set forth in this Article. Amendments to the Pension Plan made by the 
trustees after (whatever date the Plan is amended), which may have an effect upon the Company's 
responsibility toward the Plan, over and above the contributions required in this Article, shall have no 
effect on the Company unless specifically agreed to by the Company prior to the amendment being 
made. 

18.03 The Company will make the following contributions on behalf of members of the Pension Plan: 

Effective on first pay following ratification date (Nov. 18, 2010) - A lump sum payment of $105.00 

February 1, 2011 - $3.20 per hour + a supplemental ten cents ($0.10) per hour paid 

February 1, 2012 - $3.20 per hour + a supplemental ten cents ($0.10) per hour paid 

February 1, 2013 - $3.20 per hour + a supplemental ten cents ($0.10) per hour paid 

January 31, 2014 - Company contribution reverts back to $3.20 

Both Parties shall execute the required documents to allow the Union to appoint 100% of the 
Trustees. 

18.04 The Company will pay the pension contribution for employees granted leave of absence under 
Section 15.02 - LEAVE TO ATTEND UNION GATHERINGS. 

The Company will be reimbursed for the Company contributions from the employee's first pay after 
the leave of absence. 

18.05 The Company shall pay pension contributions for employees who are absent from work and in 
receipt of Workers' Compensation benefits. 

ARTICLE 19 - TECHNOLOGICAL CHANGE 

19.01 In the event that the Company introduces a technological change which results in: 

(a) Displacement of employees from employment with the Company. The Company will 
cooperate with Canada Manpower training facilities to train such employees, if there are job 
openings with the Company, and such employees have the necessary potential to fill the 
positions. 
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(b) An employee being terminated will receive one (1) week's pay for each year of seniority in 
excess of five (5) years seniority. 

ARTICLE 20 - SAVINGS CLAUSE 

20.01 Should any part of this Agreement or any provision herein contained be rendered or declared invalid 
by reason of any existing or subsequently enacted legislation or by any judgment of order of a court, 
tribunal or board of competent jurisdiction, such invalidation of such part or portion of this Agreement 
shall not invalidate the remaining portions hereof and such remaining portions shall continue in full 
force and effect. 

20.02 In the event that any clause or section is held invalid or enforcement of or compliance with which has 
been restrained as above set forth, the Parties affected thereby shall enter into immediate collective 
bargaining negotiations upon the request of either Party for the purpose of implementing the 
requirements of any such order, judgment or legislation or for the purpose of arriving at a mutually 
satisfactory replacement for such Article or Section during the period of invalidity or restraint. If the 
Parties do not agree on a mutually satisfactory replacement, they shall submit the matter to arbitration. 

ARTICLE 21 - DURATION OF AGREEMENT 

21.01 This Agreement shall be for the period from and including February 1st
, 2009 to and including 

January 31 st
, 2014, and from year to year thereafter subject to the right of either Party to the 

Agreement within four (4) months immediately preceding the date of expiry of this Agreement, which 
is January 31 st

, 2014, or immediately preceding the last day of January in any year thereafter, by 
written notice to require the other Party to the Agreement to commence collective bargaining. 

21.02 Should either Party give written notice to the other Party pursuant hereto, this Agreement shall 
thereafter continue in full force and effect until the Union shall give notice of strike or the Company 
shall give notice of lockout or the Parties shall conclude a renewal or revision of this Agreement or a 
new Collective Agreement whichever shall first occur. 

21.03 The operation of Section 50 (2) & (3) of the Labour Relations Code of British Columbia is hereby 
excluded. 
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IN WITNESS WHEREOF: The Parties have executed this Agreement at Vancouver, Be this 10th day of 
November, 2010 

Signed at L&-."'5 \ ~ , Be this ?-1 day of ::5v--"'-'L 

A.J; FORSYTH, a DIVISI OF UNITED STEELWORKERS 

,2011 

RUSSEL METALS INC. ON BEHALF OF LOCAL UNION 2009 

Francine McMull Les Veale - USW 
A. J. Forsyth, A Division of Russel Metals 

Dav· er 
A. J. Forsyth, A Division of Russel Metals 

Dan McLeod 
A. J. Forsyth, A Division of Russel Metals 
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A.J. FORSYTH, a DIVISION OF RUSSEL METALS, LOCAL 2009 
APPENDIX "A" 

WAGE SCHEDULE 

At date of 
CLASSIFICATIONS 1-FEB-09 ratification 1-FEB-11 1-FEB-12 

(18-NOV-10) 

1.0% 
0.0% + $500 1.5% 2.0% 

signing bonus 
MAINTENANCE MAN $31.34 $31.65 $32.13 $32.77 

PLASMA/LASER OPERATOR $29.52 $29.82 $30.26 $30.87 

BRAKE OPERATOR $29.52 $29.82 $30.26 $30.87 

ELECTRONIC BURNER $28.85 $29.14 $29.58 $30.17 

CUT-TO-LENGTH OPERATOR - OVER $28.39 $28.67 $29.10 $29.69 
3/16" 

CHECKERIRECEIVING BAY $28.22 $28.50 $28.93 $29.51 

CNC SAW OPERATOR $27.79 $28.07 $28.49 $29.06 

STACKERICLECO OPERATOR $27.66 $27.94 $28.36 $28.92 

SHEAR OPERATOR $27.14 $27.41 $27.82 $28.38 

CUT-TO-LENGTH OPERATOR $27.14 $27.41 $27.82 $28.38 

YARDMAN $27.14 $27.41 $27.82 $28.38 

CHECKER $27.14 $27.41 $27.82 $28.38 

SAW OPERATORS $27.14 $27.41 $27.82 $28.38 

SENIOR WAREHOUSEPERSON - Post-
ratification* after 36 calendar months $26.74 $27.01 $27.41 $27.96 

Sr. Warehouseperson - Pre-ratification* 
after 24 calendar months and, $26.74 $22.00 $22.00 $22.00 
Warehouseperson - Post-ratificatio"n* 
after 24 calendar months 

Warehouseperson - Pre-ratification* $23.60 $21.00 $21.00 $21.00 
after 12 calendar months and post-
ratification* after 12 calendar months 

Warehouse person - Pre-ratification* $23.07 $20.00 $20.00 $20.00 

start and post-ratification* start 

*Contract Ratification Date ~ November 18,2010. 

1-FEB-13 

2.0% 

$33.43 

$31.49 

$31.49 

$30.77 

$30.28 

$30.10 

$29.64 

$29.50 

$28.95 

$28.95 

$28.95 

$28.95 

$28.95 

$28.52 

$22.00 

$21.00 

$20.00 

SENIOR WAREHOUSEPERSON AND WAREHOUSEPERSON - operates forklift, drills, iron worker, side loader, 
etc., and handles steel and assists as required including the operation of overhead floor controlled crane. A special 
rate is paid to a Warehouseperson when assigned to perform stitch cutting, hand torch etc. - see Letter of 
Understanding #7. 
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APPENDIX "B" 

INSURANCE AND MEDICAL PLAN 

The Company's sale responsibility in regards to providing Medical and Dental Plan benefits to employees 
covered by this Collective Agreement shall be to contribute to the Metal Industries Steelworkers Insurance 
Plan the following amount for each employee in the bargaining unit eligible to receive benefits. 

The following are the criteria for eligibility for benefits: 

1. Contributions will be provided during lay-off, up to a cumulative maximum of three (3) months, in a 
twelve (12) month period, beyond the current month of lay-off. 

2. Insurance coverage commences immediately for employees covered and on lay-off from another 
company participating in this Plan. 

3. Three (3) month waiting period for employees first entering the employ of a company participating 
in this Plan. 

4. Three (3) month waiting period for employees who have been on layoff beyond their seniority 
retention period. 

Company Monthly Contribution per Employee: 

First of month following date of ratification (November 18, 2010): 
December 1, 2010 $472.00 

February 1, 2011 
February 1, 2012 
February 1, 2013 

$496.00 
$496.00 
$516.00 

The above contributions shall be calculated by the Company and shall be forwarded by the Company, no 
later than the fifteenth (15th

) of the following month to: 

The Metal Industries Steelworkers Insurance Plan 
#101 - 4190 Lougheed Highway, 
Burnaby, B.C. V5C 6A8 

It is understood that the contribution negotiated under this clause is to provide heath and welfare benefits 
for employees of the Company and for no other purpose. 

The Trustees of the Metal Industries Steelworkers Insurance Plan shall have full discretion to make 
changes to the design and rules of the benefit plans but in any case the contribution of the Company will 
remain as set out above. 

The Trustees shall be the sole administrators of the benefit plan and the Company has no obligations in 
regard to the administration of the benefit plan. For greater certainty, any other issue, including but not 
limited to, any issue related to an employee's benefits entitlement, is solely a matter between the 
employee and the Metal Industries Insurance Plan, is not a difference between the Parties under this 
Agreement, and is not an issue which is subject to arbitration. 

The responsibility of the Trustees include responsibility for reporting the Taxable benefit amounts for 
Group Life and B.C. Medical plus any other benefits that are deemed taxable by Canada Revenue 
Agency. 
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This benefit plan includes, but is not limited to, Life Insurance, Accidental Death and Dismemberment, 
Weekly Indemnity, Major Medical and British Columbia Medical Coverage. 

RETIREE British Columbia Medical Services Plan (MSP) 

Employees who retire at age fifty eight (58) or later, having twenty years of service, shall have their 
medical premium paid by the Company until age sixty five (65). The Company shall contribute the 
Provincial MSP premium for these individuals to the Metal Industries Steelworkers Insurance Plan who will 
then have the responsibility to make the monthly remittance to Revenue Services of British Columbia. 
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LETTER OF UNDERSTANDING #1 

BETWEEN: A.J. FORSYTH, a DIVISION OF RUSSEL METALS INC. 

AND: 

(hereinafter referred to as "The Company") 

UNITED STEELWORKERS 
ON BEHALF OF LOCAL 2009 

(hereinafter referred to as "The Union") 

RE: ARTICLE 7 - MILESTONESNACATION 

WHEREAS the Parties entered into a Collective Agreement (hereinafter referred to as the Agreement) 
effective February 1 st, 2006. 

AND WHEREAS the Parties desire to interpret the Agreement for the purpose of the implementation of 
Article 7 - Vacations With Pay. 

NOW THEREFORE this Letter of Understanding shall constitute an integral part of the Agreement and 
provides an interpretation of the Agreement in the following particulars: 

(A) Adjustment of Anniversary Date to Cut-Off Date. 

Reasons therefore: Since the employment date of an employee seldom coincides with a 
vacation cut-off date, it is necessary, in order to administer vacations in an 
orderly manner to adjust an employee's vacation pay and vacation time to 
the cut-off date. 

(B) There are FIVE times when an employee's vacations must be adjusted to the cut-off date: 

(1) After one year but less than three years' employment, when the employee is entitled to two 
(2) weeks' vacation. 

(2) After three years but less than seven years' employment, when the employee is entitled to 
three (3) weeks' vacation. 

(3) After seven years but less than fourteen years' employment, when the employee is entitled 
to four (4) weeks' vacation. 

(4) After fourteen years but less than eighteen years' employment, when the employee is 
entitled to five (5) weeks' vacation. 

(5) After eighteen years but less than thirty years' employment, when the employee is entitled to 
six (6) weeks' vacation. 

(C) The following is the interpretation to be applied to Article 7 - Vacations With Pay in the AJ. Forsyth, a 
Division of Russel Metals Inc. - UNITED STEELWORKERS, ON BEHALF OF LOCAL UNION 2009. 
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(1) Article 7.01 of the A.J. Forsyth, a Division of Russel Metals Inc. -and- United Steelworkers, 
Local 2009 Agreement provides for payment of vacations to an employee who has worked 
less than one (1) year on the following basis: 

Four percent (4%) of his gross earnings. 

One (1) day's vacation for each major fraction of a month worked (maximum ten 
(10) working days). 

The provisions of this Section are the basis of adjusting a new employee's vacation pay and 
vacation time to a cut-off date. 

(2) When an employee becomes entitled to three (3) weeks' vacation, his vacation pay and 
vacation time off will be adjusted to the cut-off date by: 

Crediting the employee's vacation account with two percent (2%) of his gross 
earnings from his employment anniversary date to the cut-off date. 

Crediting the employee's vacation account with the amount of time off resulting from 
applying the fraction of the year between his anniversary date and the cut-off date to 
five (5) working days. 

(3) When an employee becomes entitled to four (4) weeks' vacation, his vacation pay and 
vacation time off will be adjusted to the cut-off date by: 

Crediting the employee's vacation account with two percent (2%) of his gross 
earnings from his employment anniversary date to the cut-off date. 

Crediting the employee's vacation account with the amount of time off resulting from 
applying the fraction of the year between his anniversary date and the cut-off date to 
five (5) working days. 

(4) When an employee becomes entitled to five (5) weeks' vacation, his vacation pay and 
vacation time off will be adjusted to the cut-off date by: 

Crediting the employee's vacation account with two percent (2%) of his gross 
earnings from his employment anniversary date to the cut-off date. 

Crediting the e/'Dployee's vacation account with the amount of time off resulting from 
applying the fraction of the year between his anniversary date and the cut-off date to 
five (5) working days. 

(5) When an employee becomes entitled to six (6) weeks' vacation, his vacation pay and 
vacation time off will be adjusted to the cut-off date by: 

Crediting the employee's vacation account with two percent (2%) of his gross 
earnings from his employment anniversary date to the cut-off date. 

Crediting the employee's vacation account with the amount of time off resulting from 
applying the fraction of the year between his anniversary date and the cut-off date to 
five (5) working days. 
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(D) Examples of adjusting an employee's vacation: 

Assume 
Employee starts work Jan. 1st 
Cut-off date May 31 st 
Wage rate of $5.00 per hour 
2,080 work hours per year 
One week's vacation = 2% 
Two weeks' vacation = 4% 
One week's vacation = 5 working days 
Two weeks' vacation = 10 working days 

(Fraction days .5 and over take to higher full day) 

- Adjust part of first year to cut-off date 
- 4% of earnings Jan. 1 to May 31st 
- 2 weeks' vacation = 4% 
- Earnings Jan. 1 to May 31st = 5,200.00 
- 4% of 5,200.00 
- Days of vacation, 6/12 x 10 = 5 work days 
- Total days' vacation (adjustment year only 
= 5 work days. 

Assume 
Employee starts work Oct. 15t 
Cut-off date May 31st 
Wage rate of $5.00 per hour 
2,080 work hours per year 
One week's vacation = 2% 
Two weeks' vacation = 4% 
One week's vacation = 5 working days 
Two weeks' vacation = 10 working days 

- Adjust part of first year to cut-off date 
- 4% of earnings Oct. 1 to May 31st 
- 2 weeks' vacation = 4% 
- Earnings Oct. 1 to May 31st = 7,800.00 
- 4% of 7,800.00 
- Days of vacation, 9/12 x 10 = 7.5 (8) work days 
- Total days' vacation (adjustment year only) 
= 8 work days. 

- Adjust 3rd wk of vacation to cut-off date - Adjust 3rd wk of vacation to cut-off date 
- Adjust 1 wk from Jan.1 to May 31 st - Adjust 1 wk from Oct. 1 to May 31 st 
- 1 weeks' vacation = 2% of earnings - 1 weeks' vacation = 2% of earnings. 
- Earnings Jan. 1 to May 31st = 5,200.00 - Earnings Oct. 1 to May 31st = 7,800.00 
- 2% of 5,200.00 - 2% of 7,800.00 
- Days of vacation, 6/12 x 5 = 2.5(3) work days - Days of vacation, 9/12 x 5 = 3.75(4) work days 
- Total days' vacation (adjustment year only) - Total days' vacation (adjustment year only) 
= 18 work days. = 19 work days. 

- Adjust 4th week of vacation to cut-off date 
- Adjust 1 wk from Jan.1 to May 31 st 
- 1 weeks' vacation = 2% of earnings 
- Earnings Jan. 1 to May 31st = 5,200.00 
- 2% of 5,200.00 
- Days of vacation, 6/12 x 5 = 2.5(3) work days 

_ - Total days' va9ation (adjustment year only) 
= 23 work days. 

- Adjust 5th week of vacation. to cut-off date 
- 1 weeks' vacation = 2% of earnings 
- Earnings Jan. 1 to May 31st = 5,200.00 
- 2% of 5,200.00 
- Days of vacation, 6/12 x 5 = 2.5(3) work days 
- Total days' vacation (adjustment year only) 
= 28 work days. 
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- Adjust 4th week of vacation to cut-off date 
- Adjust 1 wk from Oct. 1 to May 31 st 
- 1 weeks' vacation = 2% of earnings. 
- Earnings Oct. 1 to May 31 st = 7,800.00 
- 2% of 7,800.00 
- Days of vacation, 9/12 x 5 = 3.75(4) work days 
- Total days' vacation (adjustment year only) . 
= 24 work days. 

- Adjust 5th week of vacation to cut-off date 
- 1 weeks' vacation = 2% of earnings. 
- Earnings Oct. 1 to May 31st = 7,800.00 
- 2% of 7,800.00 
- Days of vacation, 9/12 x 5 = 3.75(4) work days 
- Total days' vacation (adjustment year only) 
= 29 work days. 



- Adjust 6th week of vacation. to cut-off date - Adjust 6th week of vacation. to cut-off date 
- Adjust 1 wk from Jan. 1 to May 31st - Adjust 1 wk from Oct. 1 to May 31 st 
- 1 weeks' vacation = 2% of earnings - 1 weeks' vacation = 2% of earnings. 
- Earnings Jan. 1 to May 31st = 5,200.00 - Earnings Oct. 1 to May 31st = 7,800.00 
- 2% of 5,200.00 - 2% of 7,800.00 
- Days of vacation, 6/12 x 5 = 2.5(3) work days - Days of vacation, 9/12 x 5 = 3.75(4) work days 
- Total days' vacation (adjustment year only) - Total days' vacation (adjustment year only) year 
= 33 work days. 

Signed at Lo... J I.e.) . Be this 21 
A.J. FORSYTH, a DIVISION OF 
RUSSEL METALS INC. 

rancine McMullen 
A. J. Forsyth, A Division of Russel Metals 

A. J. Forsyth, A Division of Russel Metals 

Dan McLeod 
A. J. Forsyth, A Division of Russel Metals 

= 34 work days. 

day of -:s-v....~ , 2011 

UNITED STEELWORKERS 
ON BEHALF OF LOCAL UNION 2009 

Les Veale - USW 
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BETWEEN: 

AND: 

RE: CASUALS 

LETTER OF UNDERSTANDING #2 

A.J. FORSYTH, a DIVISION OF RUSSEL METALS INC. 

(hereinafter referred to as "the Company") 

UNITED STEELWORKERS 
On Behalf of Local No. 2009 

(hereinafter referred to as "the Union") 

Casuals may be employed for clean up, removal of banding and strapping in the rack area and outside, 
dunnage removal, disposal of damaged pallets, slag clean-up and other mutually agreed duties. Casuals 
shall be paid $13.00 per hour and shall accumulate no seniority. They shall also be exempt for coverage 
under Medical Plan, Dental, Group Insurance and Pension provisions of this Agreement. Casuals are also 
exempt from Saturday, Sunday and General Holidays overtime provision. 

No Casuals may be employed if any members of the bargaining unit are on lay-off unless the members on 
lay-off refuse the casual job. 

The Company agrees to give preference to sons and daughters of current employees. 

....:-~~-%..J~:::..:;....I---' Be this day Of---,~::::;;...;.tA.._~_.=... __ , 2011 

UNITED STEELWORKERS 
ON BEHALF OF LOCAL UNION 2009 

Francine Mc ullen 
A. J. Forsyth, A Division of Russel Metals 
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BETWEEN: 

AND: 

RE: Plasma/Laser Burner 

LEITER OF UNDERSTANDING #3 

A.J. FORSYTH, a DIVISION OF RUSSEL METALS INC. 

(hereinafter referred to as "the Company") 

UNITED STEELWORKERS 
On Behalf of Local No. 2009 

(hereinafter referred to as "the Union") 

It is agreed that the assignment of any Electronic Burner to work on the Plasma/Laser Burning Machine is 
vested with the Company, providing it does not interfere with Article 8.01 (a), (b) and(c) with regards to 
layoffs, cutbacks and shortages of work. 

It is mutually agreed that the Charge Hand/Shift Charge Hand rate is not affected by the Plasma/Laser 
Operator and Brake Operator wage rate unless he is qualified on the Plasma/Laser Burning Machine or 
Brake. 

Signed at _k_~_:'j--7'-~_'-+-_" BC this day of __ ~_..J_v..._'-"'"'-'L-___ , 2011 

UNITED STEELWORKERS 
ON HALF OF LOCAL UNION 2009 

Les Veale - usw 

A. J. Forsyth, A Division of Russel Metals 

Dan McLeod 
A. J. Forsyth, A Division of Russel Metals 
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LETTER OF UNDERSTANDING #4 

BETWEEN: A.J. FORSYTH, a DIVISION OF RUSSEL METALS INC. 

AND: 

(hereinafter referred to as "the Company") 

UNITED STEELWORKERS 
On Behalf of Local No. 2009 

(hereinafter referred to as "the Union") 

RE: CONTINUOUS IMPROVEMENT I EMPLOYEE EMPOWERMENT 

1. The Company and Local Union 2009 are committed to a successful operation, founded on principles 
of respect and tolerance between the employees and the management of the Company. The 
Parties recognize that the Company and the Union do not always have the same goals, however, 
these different goals do not always conflict. Both the Company and the Union share common 
objectives relating to achieving the ongoing viability of A.J. Forsyth, a Division of Russel Metals Inc. 
and, in turn, providing greater employment security and improved working lives for employees. The 
Parties recognize that change is required in the Management, Union and involvement of employees 
in order to achieve these objectives. In this regard, the Company and the Union agree to a process 
for introducing jOint decision making dedicated to developing employee empowerment. For the 
purpose of this Letter, employee empowerment is defined as workers having the authority and 
training to become involved in decision making in workplace matters involving continuing 
improvements in productivity unit cost reduction and quality where: 

a) the role of supervisors will emphasize coaching and coordinating instead of directing; 

b) workers will acquire greater influence and responsibility over day-to-day operations; 

c) the skill content of jobs will be enhanced through better training; 

d) workers will have the flexibility and the opportunity to utilize their skills. 

Employee empowerment will encompass the principles of environmental protection, safety and 
respect for the individual, and may evolve to include new job progression and rotation systems and 
the establishment of work groups or self-regulated work teams. 

2. CONTINUOUS IMPROVEMENT COMMITTEE 

1. In order to achieve the objectives outlined above, the Parties will immediately establish Local 
Continuous Improvement Committees made up of two (2) members from the Company 
Management and two (2) members from the Union Bargaining Group to jointly direct the 
development, implementation and maintenance of an employee empowerment process. 

2. The duties of the Local Continuous Improvement Committees will include the following: 

a) establishing, by consensus, guidelines and training requirements specific to 
employee empowerment; 
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b) selecting and approving, by consensus, training programs, as well as all 
consultants, advisors and instructors retained to assist the development and 
implementation of employee empowerment; 

c) approving, by consensus, all proposals for the development of employee 
empowerment which require modification or clarification relative to the Collective 
Agreement; 

d) approving, by consensus, payment of lost time wages by the Company to the Union 
member employees for meetings of the Local Continuous Improvement 
Committees; 

e) the Company and the Union Continuous Improvement Committees will meet not 
less than once a month at a mutually agreeable time. 

3. Questions concerning the combination, amalgamation, creation or elimination of jobs arising from 
employee empowerment and/or other major proposals will be thoroughly discussed at the 
appropriate Local Continuous Improvement Committees. 

If no agreement is reached on these questions, then the Parties will revert to the their rights under 
the Collective Agreement. 

Signed at lO\..:5 I ~ ,BC this day of __ :h""-V\...-,,,,-~--,,==-. __ , 2011 

UNITED STEELWORKERS 
ON BEHALF OF LOCAL UNION 2009 

Francine McMullen 
A. J. Forsyth, A Division of Russel Metals 
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BETWEEN: 

AND: 

LETTER OF UNDERSTANDING #5 

A.J. FORSYTH, a DIVISION OF RUSSEL METALS INC. 

(hereinafter referred to as "the Company") 

UNITED STEELWORKERS 
On Behalf of Local No. 2009 

(hereinafter referred to as "the Union") 

RE: PRINCE GEORGE PLANT ONLY - OVERTIME 

The Company agrees to give the individual employee the option of choice between receiving overtime pay as 
per Section 5.07 of this Agreement or the equivalent time off; either/or to be taken in the calendar year in 
which it is earned and at a time which is mutually agreeable between the Company and the employee. An 
employee may only accrue a maximum of forty (40) hours of banked overtime in the calendar year in which it 
is earned. An employee may request to receive his total accrued overtime or portion of hours thereof as a 
lump sum payment on any regular payroll. Request must be received by Wednesday of the week prior to the 
pay date. 

Signed at h-"'-"j ~ 
A.J. FORSYTH, a DIVISION OF 
RUSSEL METALS INC. 

Dan McLeod 

,BC this 

A. J. Forsyth, A Division of Russel Metals 

day of __ :5 __ \A..._~_e....._·_" 2011 

UNITED STEELWORKERS 
ON BEHALF OF LOCAL UNION 2009 
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BETWEEN: 

AND: 

RE: SHIFT SCHEDULING 

LETTER OF UNDERSTANDING #6 

A.J. FORSYTH, a DIVISION OF RUSSEL METALS INC. 

(hereinafter referred to as "the Company") 

UNITED STEELWORKERS 
On Behalf of Local No. 2009 

(hereinafter referred to as "the Union") 

1. Whereas the Parties acknowledge that, in future, market demands and the requirement for 
productivity improvement may include providing services to its customers on a Saturday and/or 
Sunday. 

2. Therefore, the Company and the Union agree that the local Shift Committee shall meet to study 
shift schedules as requested by either Party. 

Signed at l. IX;5 \~ ,Be this 4 day of 5", "'-'- , 2011 

A.J. FORSYTH, a DIVISION OF UNITED STEELWORKERS 
RUSSEL METALS INC. ON BEHALF OF LOCAL UNION 2009 

~ 

an McLeod 
A. J. Forsyth, A Division of Russel Metals 
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LETTER OF UNDERSTANDING #7 

BETWEEN: A.J. FORSYTH, a DIVISION OF RUSSEL METALS 

AND:· 

RE: WAREHOUSEPERSON 

(hereinafter referred to as "the Company") 

UNITED STEELWORKERS 
On Behalf of Local No. 2009 

(hereinafter referred to as "the Union") 

When a Warehouseperson is assigned to perform off-table stitch cutting (example - splitting beams) using a 
"burning bug", hand torch, etc. the employee will be paid the Saw Operator rate (Appendix A). 

Signed at l.. '" -:j~ , Be this d. q day of :) 'A."'-<.- , 2011 

A.J. FORSYTH, a DIVISION OF UNITED STEELWORKERS 
RUSSEL METALS INC. ON BEHALF OF LOCAL UNION 2009 

C 

Francine Mc Les Veale - USW 
A. J. Forsyth, A Division of Russel Metals 

D iller 
A. J. Forsyth, A Division of Russel Metals 

A. J. Forsyth, A Division of Russel Metals 
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BETWEEN: 

AND: 

LETTER OF UNDERSTANDING #8 

A.J. FORSYTH, a DIVISION OF RUSSEL METALS 

(hereinafter referred to as "the Company") 

UNITED STEELWORKERS 
On Behalf of Local No. 2009 

(hereinafter referred to as "the Union") 

RE: MODIFIED WORK PROGRAM - JOINT COMMITTEE 

The Company and the Union shall establish a committee to evaluate and monitor the modified work 
program, on a continuing basis. The Committee will consist of two representatives from the Company, 
appointed by the Company and two representatives from the Union, appointed by the Union. All decisions 
made by the Committee will require the agreement of the representatives of both Parties. 

The Company and the Union are committed to support the return to work of employees with a disability 
and to ensure that they are treated with respect and dignity at all times. The Company and the Union 
further agree that all such workers shall be accommodated short of undue hardship to the Company or 
other employees. 

Based on the employee's attending physiCian's input, the employee's present physical capabilities and 
their present skills and abilities, the Parties will review the employee's return to work to ensure the 
proposed assignment is consistent with medical circumstances. 

Normally the employee where possible will be returned to his classification, however, if the employee 
cannot return to his regular claSSification, the Parties will review and discuss alternate work assignments. 

The success and accountability of the program will be monitored through cooperative methods to ensure 
the goals and objectives are being realized, therefore discussions between the Parties will be held at the 
request of either Party. 

It is agreed the Workers Compensation Board or other outside medical resources can be of assistance in 
conSidering the above circumstances. 

Union representatives involved in such meetings will suffer no loss of regular earnings while in attendance 
at such meetings. 
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Signed at l-..o... ~J ~ ,Be this 

A.J. FORSYTH, a Di SION OF 

day of _---'5:::...-V\..~~ ___ , 2011 

UNITED STEELWORKERS 
RUSSEL METALS INC. ON BEHALF OF LOCAL UNION 2009 

Francine McMullen 
A. J. Forsyth, A Division of Russel Metals 

Davi er 
A. J. Forsyth, A Division of Russel Metals 

an McLeod 
A. J. Forsyth, A Division of Russel Metals 
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LETTER OF UNDERSTANDING #9 

BETWEEN: A.J. FORSYTH, a DIVISION OF RUSSEL METALS 

AND: 

(hereinafter referred to as "the Company") 

UNITED STEELWORKERS 
On Behalf of Local No. 2009 

(hereinafter referred to as "the Union") 

RE: BRAKE OPERATOR AND BRAKE OPERATOR TRAINEE - TRAINING PROGRAM 

It is understood that the Brake Helper (Trainee) will assist and be a trainee for the Brake Operator. It is 
understood that the posted Brake Helper (Trainee) will progress to Brake Operator after their training is 
complete and they have demonstrated the skill and ability criteria through a practical test. 

The proposed training program is as follows: 

• Successful candidates for the posting will be given a "PREVUE" assessment test to ensure that 
basic mathematical and spatial skills are present. It is expected that a candidate achieve a minimum 
result of 6 out of 10 or higher in each of the one math and two spatial tests. 

• The Brake Operator training period will be divided into three phases. 

Phase 1 - After 500 hours of on-the-job training, a STANDARD PRACTICAL TEST will assess order 
instruction knowledge, proper interpretation of drawings and transfer of information to the forming job 
as well as basic safe operation of the brake. 

Phase 2 - After 2000 hours of on-the-job training, a second STANDARD PRACTICAL TEST 
will assess the employee's ability to operate the brake as the lead operator and perform all 
standard bends. 

Phase 3 - After an additional 2000 hours of brake operation as the lead operator he will be 
considered a fully qualified Brake Operator. 

EXCEPTION: In the event an employee demonstrates exceptional skill development he may be 
given the opportunity to take a SPECIAL STANDARD PRACTICAL TEST by mutual agreement 
between the Company and the Union. The successful candidate will immediately be considered a 
qualified Brake Operator. In the event he fails this test he must wait for another 500 hour term 
before re-trying the test. 

• The starting rate of pay for a trainee will be the Shear Operator rate in Appendix "A". There will be 
an additional training increase, subject to successful completion of the first 2000 hours and the 
practical test, of $1.00 per hour over the Shear Operator's rate. 

• It is understood that progression to a Brake Operator is the intent of this training plan and employees 
who cannot progress after a reasonable training period extension will not be able to freeze at the 
Brake Helper (Trainee) job. Employees who cannot progress will revert to their previous posting 
held prior to applying to this posting. 
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~ 1 day Of __ J":_t.A..._~ ___ , 2011 

UNITED STEELWORKERS 
ON BEHALF OF LOCAL UNION 2009 

Francine McMull 
A. J. Forsyth, A Division of Russel Metals 

iller 
A. J. Forsyth, A Division of Russel Metals 

A. J. Forsyth, A Division of Russel Metals 
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LETTER OF UNDERSTANDING #10 

BETWEEN: A.J. FORSYTH, a DIVISION OF RUSSEL METALS 

AND: 

(hereinafter referred to as "the Company") 

UNITED STEELWORKERS 
On Behalf of Local No. 2009 

(hereinafter referred to as "the Union") 

RE:CONT~OUSSH1FTSCHEDULES-KELOVVNA 

The following provisions apply only to the Kelowna operations. Continuous shift schedules for other plants 
will be negotiated separately as required. 

In agreement for allowing the Company to implement a seven day operation on a trial basis for a period of 
six (6) months (from the first week day the Kelowna employees begin the 10/12 hour shift schedule), the 
Company will give each employee at the Kelowna Branch a signing bonus of five hundred ($500.00) 
dollars on implementation, and a further five hundred ($500.00) dollars after six (6) months if the trial is 
successfully voted and incorporated into the Collective Agreement for Kelowna employees only. The vote 
to amend the Collective Agreement will occur no later than the end of the six (6) month trial. 

The Company and Union agree to form a Joint Committee for the first year of the Collective Agreement to 
"iron out" any unforeseen issues with the proposed implementation of a Seven Day Continuous Shift 
Schedule. 

Bumping - There would be no bumping allowed other than in time of layoff to hold a job. Employees 
wishing to leave their permanent posting or secure another permanent posting would have to wait until the 
position is posted. 

SEVEN-DAY OPERATION The Company may implement a seven-day operation in the processing 
portion of the plant under the following conditions. Prior to implementing the seven-day operation the 
Company shall give the union written notice a minimum of two (2) regular work weeks in advance. 

Twelve-Hour Shifts - Appendix B 

1. The regular workweek shall be three shifts, Friday to Sunday. 

2. Where a twelve (12) hour shift is employed the hours worked will be twelve (12) hours for 
which they will receive thirteen (13) hours and twenty (20) minutes pay. 

3. For the purpose of calculating an employee's earnings, the employee's hourly rate will be 
one hundred and eleven percent (111 %) of the employee's classification rate of pay. 

4. Employees shall be entitled to a thirty (30) minute paid lunch period within each twelve 
(12) hour shift. This meal period shall be established sometime between the fifth (5th) 
and seventh (7th) hour of the shift. 

5. Employees shall be entitled to two twenty (20) minute paid rest periods, one in the first 
half and one in the second half of each shift. 
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6. Overtime - All work performed outside the regular scheduled hours will be paid at double 
time as per Article 5.07. 

7. Any hours worked on a day designated a Plant Holiday as specified in Article 6.01 shall be 
paid at double time. 

8. In lieu of Article 6.01, employees shall receive Plant holiday pay as follows: 

If a Plant Holiday falls on an employee's scheduled work day he shall receive the 
day off plus thirteen (13) hours and twenty (20) minutes pay at his regular rate. 

If a Plant Holiday falls on an employee's regular day off he shall receive eight 
hours pay for that day. He shall not be entitled to an additional day off work nor to 
overtime pay for his regular hours worked on his next scheduled shift. 

9. The provisions of Article 5.13 shall be amended to guarantee twelve (12) hours work or 
pay for people on the Friday to Sunday schedule. 

10. The first shift shall be scheduled from 6:00 a.m. to 6:00 p.m. and a shift premium of $1.25 
per hour shall be paid for all hours worked during that period. 

(Note - When the second shift is implemented, this shift premium will be discontinued 
and paid to the second shift.) 

11. The second shift shall be scheduled from 6:00 p.m. to 6:00 a.m. and a shift premium of 
$1.25 per hour shall be paid for all hours worked during that period. 

12. The twelve-hour shift schedule shall be attached to this Agreement as Appendix "8". 

13. Assignment of employees to the twelve hour shift shall be first by shift posting in 
accordance with Article 18 - Job Posting followed, if necessary, by assignment in reverse 
order of seniority starting with the most junior employee qualified to perform the work 
required. 

14. Once implemented a twelve (12) hour shift schedule shall continue for a minimum of two 
(2) months. However the minimum may be waived in the circumstances where 
unexpected business conditions cannot support a continuous seven-day shift schedule. 
The reasons will be discussed with the Joint Committee in the two week notice period. 

15. For the purposes of employees working the twelve (12) hour shift, a vacation week shall 
be defined as three (3) work days. (ie - one day = 13'20" or one week = 40 hours) 

16. For the purposes of employees working twelve (12) hour shifts, pension credits shall 
reflect forty (40) hours per week. (ie - one day = 13'20" or one week = 40 hours) 

17. Earned hours for Article 14.01 - Sick Leave - would be forty (40) hours per week earned 
on twelve (12) hour shifts. (ie - one day = 13'20" or one week = 40 hours) 

18. Shift Rotation - Shift will rotate every two (2) weeks to allow employees equal time on 
each shift. 

47 



Ten Hour Shifts - Appendix C 

1. The regular work week shall be four shifts, Monday to Thursday. 

2. Where a ten (10) hour shift is employed the hours worked will be ten (10) hours. 

3. Employees shall be entitled to a thirty (30) minute paid lunch period within each ten (10) 
hour shift. This meal period shall be established sometime between the fourth (4th) and 
fifth (5th) hour of the shift. 

4. Employees shall be entitled to two fifteen (15) minute paid rest periods. 

6. Overtime - All work performed outside the regular scheduled hours will be paid at double 
time as per Article 5.07 

7. Any hours worked on a day celebrated as a Plant Holiday as specified in Article 6.01 shall 
be paid at double time 

8. In lieu of Article 6.01, employees shall receive Plant holiday pay as follows: 

If a Plant Holiday falls on an employee's scheduled work day he shall receive the 
day off plus ten (10) hours at his regular rate of pay. 

If a Plant Holiday falls on an employee's regular day off he shall receive eight 
hours pay for that day. He shall not be entitled to an additional day off work not to 
overtime pay for his regular hours worked on his next scheduled shift. 

9. The provisions of Article 5.13 shall be amended to guarantee ten (10) hours work or pay 
for people on the Monday to Thursday schedule. 

10. The first shift shall be scheduled from 6:00 a.m. to 4:00 p.m. and no shift premium shall 
be paid for hours worked during that period. 

11. The second shift shall be scheduled from 4:00 p.m. to 2:00 a.m. and a shift premium 
$1.00 shall be paid for all hours worked during that period. 

12. The ten hour shift schedule shall be attached to this Agreement as Appendix "C". 

13. Assignment of employees to the ten-hour shift shall be first by shift posting in accordance 
with Article 18 - Job Posting followed, if necessary, by aSSignment in reverse order of 
seniority starting with the most junior employee qualified to perform the work required. 

14. Once implemented a ten (10) hour shift schedule shall continue for a minimum of two (2) 
months. However the minimum may be waived in the circumstances where unexpected 
business conditions cannot support a continuous seven-day shift schedule. The reasons 
will be discussed with the Joint Committee in the two week notice period. 

15. For the purposes of employees working the ten (10) hour shift, a vacation week shall be 
defined as four workdays. (ie - one day = 10 hours or one week = 40 hours) 

16. For the purposes of employees working ten (10) hour shifts, pension credits shall reflect 
forty (40) hours per week. (ie - one day = 10 hours or one week = 40 hours) 
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17. Earned hours for Article 14.01 - Sick Leave - would be forty (40) hours per week earned 
on ten (10) hour shifts. (ie - one day = 10 hours or one week = 40 hours) 

18. Shift Rotation - Shift will rotate every two (2) weeks to allow employees equal time on 
each shift. 

APPENDIX "8" 

12 HOUR SHIFT SCHEDULE 

Mon Tues Wed Thurs Fri Sat Sun Mon Tues Wed Thurs Fri Sat Sun 

Off Off Off Off C C C Off Off Off Off C C C 

Off Off Off Off 0 0 0 Off Off Off Off 0 0 0 

C Day Shift - 3 days - 12 hour day - paid for 40 hours - 6:00 a.m. to 6:00 p.m. 

0 Afternoon Shift - 3 days - 12 hour day - paid for 40 hours - 6:00 p.m. to 6:00 a.m. 

APPENDIX "C" 

10 HOUR SHIFT SCHEDULE 
Mon Tues Wed Thurs Fri Sat Sun Mon Tues Wed Thurs Fri Sat Sun 

A A A A Off Off Off A A A A Off Off Off 

B B B B Off Off Off B B B B Off Off Off 

A Day Shift - 4 days -10 hour day - % hour lunch - Example 6:00 a.m. to 4:00 p.m. 

B Afternoon Shift - 4 days - 10 hour day - 1/2 hour lunch - example: 4:00 p.m. to 2:00 a.m. 
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Original document signed in Delta, BC and dated the 14th day of December 2007. 

Reviewed with the Negotiation Committee on April 23rd
, 2010. 

Signed at L"j \ ~ ,BC this 

UNITED STEELWORKERS 

,2011 

ON BEHA F OF LOCAL UNION 2009 

vid iller 
. J. Forsyth, A Division of Russel Metals 

Dan McLeod 
A. J. Forsyth, A Division of Russel Metals 
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BETWEEN: 

AND: 

LETTER OF UNDERSTANDING #11 

A.J. FORSYTH, a DIVISION OF RUSSEL METALS 

(hereinafter referred to as "the Company") 

UNITED STEELWORKERS 
On Behalf of Local No. 2009 

(hereinafter referred to as "the Union") 

RE: CHECKERIRECEIVING BAY (Chris Miller) 

1. The Parties agree to establish a new classification of Checker/Receiving Bay (day shift only) at the 
rate of $1.00 per hour above the Checker's classified wage rate. 

2. The incumbent is Chris Miller who will continue with his rate retention of Plasma Operator subject to 
the provisions of the collective agreement re rate retention. 

3. Any employee replacing the Checker/Receiving Bay position on day shift will receive the rate 
indicated in (1) above, unless they have a higher rate retention. 

4. Future permanent vacancies in this position shall be posted as per Article 17 of the collective 
agreement - Job Posting Procedure. 

Original document signed in Vancouver, BC and dated the 20th day of November, 2001. 

Reviewed with the Negotiation Committee on April 23rd
, 2010. 

Signed at L O\.:J \=:J ,BC this 2 q day of ~~ , 2011 

A.J. FORSYTH, a DIVISION OF 
RUSSEL ME LS INC. 

Francine McMullen 
A. J. Forsyth, A Division of Russel Metals 

Dan McLeod 
A. J. Forsyth, A Division of Russel Metals 



LETTER OF UNDERSTANDING #12 

BETWEEN: A.J. FORSYTH, a DIVISION OF RUSSEL METALS 

AND: 

(hereinafter referred to as "the Company") 

UNITED STEELWORKERS 
On Behalf of Local No. 2009 

(hereinafter referred to as "the Union") 

RE: ARTICLE 15 - LEAVE FOR PERSONAL REASONS 

In the administration of Article 15.01 (a) (ii) the Employer agrees it will give requests for personal leave bona 
fide consideration. Where the Employer denies the leave on the basis of a lack of good reason it will set out 
the reasons for denying the request in writing to the applicant. 

Originally agreed to on the 10th day of November, 2010. 

S~nedat k"':J 1-:; ,Bethis a q dayof __ ).l--V\."">O'-~--='--_" 2011 

A.J. FORSYTH, a DIVISION OF UNITED STEELWORKERS 
RUSSEL METALS INC. ON BEHALF OF LOCAL UNION 2009 

v' iller 
. J. Forsyth, A Division of Russel Metals 

Dan McLeod 
A. J. Forsyth, A Division of Russel Metals 
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