
















































Section 1 

APPENDIX "8" 

HEALTH AND WELFARE 

The Company and the Union agree to amend the Health and Welfare Plan to the Prince George 
Home Building Centre Employees Benefit Plan as follows: 

I Weekly Indemnity 55% of monthly earnings to a maximum of$800 

2 Long Term 67% of monthly earnings to a maximum of$3000 
Disability 

3 Extended Health No deductible 
Care 

80% reimbursement Out of Canada - $25,000 per trip 

Drug Card 

4 Life Insurance IX annual earnings 

5 Accidental Death & I X annual earnings 
Dismemberment 

6 Dental Plan No deductible 

80% reimbursement on Basic 

50% reimbursement on Major 

7 B.C. Medical Unchanged 

Employees hired after January 28, 2000 will be enrolled in the plan as outlined above (Article 6 
Section 4). 

The Company and the Union agree that current employees Life Insurance and Accidental Death 
& Dismemberment will remain at three times earnings. Current part-time employees will be 
eligible to participate in benefits based on the existing qualification criteria. 

Section 2 

Employees shall be eligible to join the plan after three (3) months of employment and working 
on an active base of at least thirty (30) hours per week and receiving regular earnings. 

Section 3 

Any employee on benefits whose hours per week fall below (30) will pay one-hundred percent 
(100%) of his premiums for up to six (6) months at which time he will be disqualified from 
benefits. If an employees hours fail below thirty (30) he may discontinue his benefits and will 
then re-qualify for them as outlined in Section 2. 

Section 4 
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Any employee who has qualified for benefits on layoff will have the option of paying one
hundred percent (100%) of his premium for up to six (6) months save and except weekly income 
and Long Term Disability. If he declines his benefits he will then have to re-qualify for them as 
outlined in Section 2. 

Section 5 

In all cases employees working less than thirty (30) hours per week will not be eligible for 
weekly income and long-term disability. 

Section 6 

1. Employees will be eligible to join the retirement plan after three (3) months of employment 
and working on an active base at least thirty (30) hours per week and receiving regular 
earnings. 

2. Employees may participate in the Retirement Plan on a voluntary basis. Required 
contributions to the Company Retirement Plan for eligible employees will be three percent 
(3%) of annual earnings up to the same maximum used for the Canada Pension Plan 
contributions and five percent (5%) of any excess. The Company will maintain the 
R.R.S.P. three percent (3%) of the eligible payroll to the members effective June 1,2008 .. 
The funds are held in each employee 's name. The account is kept at London Life or as 
directed by the consultants of the Home Hardware Franchise Dealer Plan. 
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APPENDIX "c" 
RE: SPECIAL ASSESSMENT FEE 

Given that the Union has implemented a policy of charging it's members a special assessment 
for the Union Industry Advancement Fund and given that it is administratively easier to deduct 
this special assessment at source, the Company agrees to generate this special assessment 
deduction as a lump sum calculated on May 31 st of each year based on five cents (5¢) for all 
hours worked. 
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LETTER OF UNDERSTANDING #1 

BETWEEN 

CENTRAL BUILDERS SUPPLY P.G. LIMITED 

AND 

TEAMSTERS UNION LOCAL 31 

RE: SENIOR EMPLOYEES WORK WEEK 

The Company and the Union agree that the nine (9) senior employees in the bargaining unit shall 
continue to work five days a week, eight hours per day, and shall receive forty regular hours of 
work per week exclusive of overtime. The normal layoff procedure found within the Collective 
Agreement will apply to the above if the Company cannot maintain the nine (9) due to lack of 
business. This Letter of Understanding shall expire upon the termination date of the Agreement 
or be renewed. 

Dated this day of 

SIGNED ON BEHALF OF THE 
COMPANY 
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LETTER OF UNDERSTANDING #2 

BETWEEN 

CENTRAL BUILDERS SUPPLY P.G. LIMITED 

AND 

TEAMSTERS UNION LOCAL 31 

RE: HOURS IN ACCORDANCE WITH SENIORITY 

Article 23 will be interpreted as the Company scheduling part-time employees to blocks of hours 
on each schedule so that the number of hours worked by the part-time employees will be in 
accordance with their seniority except where a senior employee does not wish to work the 
scheduled hours provided. This means that the most senior employee will work the most hours, 
the next most senior employee the next greatest number and so on. 

Dated this day of 

SIGNED ON BEHALF OF THE 
COMPANY 
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LETTER OF UNDERSTANDING #3 

BETWEEN 

CENTRAL BUILDERS SUPPLY P.G. LIMITED 

AND 

TEAMSTERS UNION LOCAL 31 

RE: SWAMPERS 

The Company and the Union agree that the Company may hire "Swampers" on an incidental 
basis for drywall packs provided the following conditions are followed: 

a) A Swam per will not be called to work if any bargaining unit member (including new 
hires) is available and willing to do the work. A bargaining unit member who goes on a 
drywall carry in will receive his regular rate of pay only. 

b) On small drywall packs, a Swamper will be sent only with a bargaining unit driver, one 
Swamper per truck. In the case of truckload pack-ins or second story work, a bargaining 
unit member will transport the product to the site and place it available for a mUltiple 
person Swamper crew to carry it into the house. 

c) A Swamper will be paid no less than four (4) hours per call out and shall receive not less 
than $10.2Sper hour plus a piecework rate of $S.OO per 1000 square feet of drywall 
packed. 

d) A Swamper will be paid overtime if applicable at the rate of $10.2S per hour: Between 8 
and 10 hours per day at one and one half ( I \6) times regular rate, this applies to hourly 
rate only not piecework rate. Over ten (10) hours per day will be paid at double (2X) 
regular rate, this applies to hourly rate only, not piecework rate. 

e) A Swamper will not perform bargaining unit members work other than drywall packs. 

f) A Swam per will be entitled to a IS minute break after the first two (2) hours worked, a 30 
minute unpaid meal break after the next two (2) hours worked, a second paid IS minute 
break after the next two hours worked and a IS minute paid break for each additional two 
(2) hours worked. 

g) A Swamper shall be entitled to apply for yard positions as they come available and will 
be considered on the basis of prior experience and ability, as with any other out of service 
person. 

h) Every effort shall be made to schedule the Swamper for a drywall pack the day prior to 
the pack in. 

i) A Swamper will be paid on regular payroll days. A Swamper shall receive four percent 
(4%) vacation pay and four percent (4%) statutory holiday pay on each pay cheque. 

j) A Swamper shall not be a member of the Union or bargaining unit, nor shall he pay 
regular dues; he shall however pay a Rand Formula fee of $25.00 monthly to the Union. 
The service fee shall be deducted from the Swampers' first cheque each month and 
remitted to the Union as per the terms of the Collective Agreement. 
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k) Swampers shall be offered work in the order in which they were hired. 

I) Swampers shall be notified by the Company if their services are no longer required and 
the reason why. 

The Company or the Union may terminate this Letter of Understanding on thirty (30) days 
written notice by either party. 

Signed this day of 

SIGNED ON BEHALF OF THE 
COMPANY 
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