




























































































































BASIC EXPENSE MAXIMUMS . 
Hospital Semi-Private Room 
Home Nursing Care $25,000 for a maximum of 12 months 

per condition 
In - Canada Prescription Drugs included 
Fertility Drugs $2,400 lifetime 
Hearing Aids $400 every 5 years 
Custom-fitted Orthopedic shoes $500 every 12 months 
Custom-made Foot Orthotics $350 every 12 months 
Myoelectric Arms $10,000 per prosthesis 
External Breast Prosthesis 1 every 12 months 
Surgical Brassieres 2 every 12 months 
Mechanical or Hydraulic Patient Lifters $2,000 per lifter once every 5 years 
Outdoor Wheelchair Ramps $2,000 lifetime 
Blood-glucose Monitoring Machines 1 every 4 years 
Transcutaneous Nerve Stimulators $700 per lifetime 
Extremity Pumps for Lymphedema $1 ,500 per lifetime 
Custom-made Compression Hose 2 pairs per calendar year 
Wigs for Cancer Patients $300 every 12 months 

PARAMEDltAL EXPEN5E MAXIMUM5 

Acupuncturists $500 per calendar year 
Audiologists $500 per calendar year 
Chiropractors $500 per calendar year 
Dieticians $500 per calendar year 
Massage Therapists $500 per calendar year 
Naturopaths $500 per calendar year 
Occupational Therapists $500 per calendar year 
Osteopaths $500 per calendar year 
Physiotherapists $500 per calendar year 
Podiatrists/Chiropodists $500 per calendar y_ear 
Psychologists/Social Workers $500 per calendar year 
Speech Therapists $500 per calendar year 
Lifetime Healthcare Maximum unlimited 
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Dental Care 

Covered expenses will not exceed customary charges 

Payment Basis -

Deductible -

Reimbursement Levels 
Basic Coverage 
Accidental Dental Injury Coverage 

Plan Maximums 

Basic Treatment 
Accidental Dental Injury Treatment 
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The dental fee guide in effect in your 
province of residence on the date 
treatment is rendered. 

Nil 

80% 
100% 

$1,000 each calendar year 
Unlimited 
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COMMENCEMENT AND TERMINATION OF COVERAGE 

You are eligible to participate in the plan after 3 months of continuous employment. 
You are considered continuously employed only if you satisfy the actively at work 
requirement throughout the eligibility waiting period. 

• You must apply for coverage no later than 31 days after you become eligible. After 
31 days, you must provide evidence of insurability for you and your dependents 
before you can participate. 

• You must be actively at work when coverage takes effect, otherwise the 
coverage will not be effective until you return to work. 

Increases in your benefits while you are covered by this plan will not become 
effective unless you are actively at work. 

• Temporary and seasonal employees, and part-time employees who work less 
than 20 hours per week may not join the plan.* (see note) 

Your coverage terminates when your employment ends, you are no longer 
eligible, you stop paying the required premiums, or the policy terminates, 
whichever is earliest. 

• Your dependents' coverage terminates when your insurance terminates or 
your dependent no longer qualifies, whichever is earlier. 

• When your coverage terminates, you may be entitled to an extension of 
benefits under the plan. Your employer will provide you with details. 

Survivor Benefits 

If you die while your coverage is still in force, the health and dental benefits for 
your dependents will be continued for a period of 2 years, or until they no longer 
qualify, whichever happens first. 
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DEPENDENT COVERAGE 

Dependent means: 

• Your spouse, legal or common-law. 

• Your unmarried children under age 21, or under age 25 if they are full-time 
students. 

• Children under age 21 are not covered if they are working more than 30 
hours a week, unless they are full-time students. 

• Children who are incapable of supporting themselves because of physical or 
mental disorder are covered without age limit if the disorder begins before 
they turn 21, or while they are students under 25, and the disorder has been 
continuous since that time. 

Beneficiary Designation 

You may make, alter, or revoke a designation of beneficiary as permitted by law. 
You should review any beneficiary designation made under this policy from time to 
time to ensure that it reflects your current intentions. You may change the 
designation by completing a form available from your employer. 
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