EXPLANATORY NOTES TO TABLES

The following tables provide an analysis of the applications filed and disposed of in 2009.  In some cases, statistics from 2008 and other years are provided for comparative purposes.

As of 2005 Table 1 of the LRB Annual Report includes applications and complaints “Filed Previous” and “Remainder Active”.  These figures help provide an overview of the active or current caseload at the Labour Relations Board.

Statistical Tables Definitions:

· Application / Complaint: a section or subsection of the Labour Relations Code.  A ‘case’ may be comprised of more than one application or complaint (section);

· Filed in Previous Year(s): count of applications / complaints received sometime prior to the report period and not yet disposed of at January 1 of the report period;

· Filed in Current Year: count of applications / complaints received in the report period;
· Disposed of - Current: count of applications / complaints with a final disposition in the report period (includes applications / complaints Not Proceeded With, Withdrawn, Settled, Granted, Dismissed and Other);

· Open at Year End: count of applications / complaints received sometime prior to the report period and open (not yet disposed of) at the end of the report period.  These applications / complaints may be counted as Filed in Current Year or Filed in Previous Year, as applicable (same as column heading for 2005-2007 reports: Remainder Active).
A number of other changes have been made during past years in the statistical base used in some of the categories in Table 1.  The changes have been summarized as follows for reference (in date order with most recent appearing first).

Requests for Appointment of a Facilitator

Applications to appoint a Facilitator under Section 53 are counted as applications for the first time in the 2008 Annual Report (see Table 1: "Applications and Complaints Filed and Disposed of").  These applications have been processed by the Board/Council prior to 2008 but have not appeared in the Annual Report Tables until now.

Changes in Report Tables
Tables available in previous years regarding vote information for representation applications, details of Part 5 applications, and details of Mediation Officer appointments were taken out of the Annual Report in 2004.  Certification cancellation information (s.33(2)) was added to tables 1A, 1B, 2 and 2A as of 2004.  Other information previously included in Table 1 footnotes has been moved to related tables for ease of reference and readability.

Applications for Collective Agreement Arbitration

The Labour Relations Board assumed the processing of these applications from the Collective Agreement Arbitration Bureau in mid-2002; however, due to technical and procedural considerations, applications under Sections 86, 87, 104 and 105 ("CAAB" applications) were counted in the Board's statistics only if received on or after January 1, 2003 (i.e., any 'outstanding' CAAB applications at the end of 2002 are not included in the Board's statistics). 

Requests for Appointment of a Mediator

Applications to appoint a Mediator under Section 74 were counted as applications for the first time in the 2002 Annual Report (see Table 1: "Applications and Complaints Filed and Disposed of").  These applications were processed by the Board/Council prior to 2002 but appeared only in the "Analysis of Mediator Appointments" Table for those years.

Complaints of Unfair Labour Practices

Prior to 1989, complaints under Sections 2 or 3 (now Sections 5 or 6) of the legislation were not broken down by sub-section.  From 1989 to 1996, complaints under each particular sub-section were counted as one complaint.

In 1996, the Board has decided to revert to the pre-1989 method of counting these complaints.  The change affects the statistics published as Sections 2,3 and 4 of the Industrial Relations Act and Sections 5,6,7 and 9 of the Labour Relations Code.  The following table displays the statistics as they were published and as they would have been under the pre-1989 method of counting (rev).
	
	NUMBER OF APPLICATIONS OR COMPLAINTS

	Type of

Application
	Year
	Filed
	Disposed 

of
	Not

Proceeded With
	Withdrawn
	Settled
	Granted
	Dismissed
	Other
	Hearing

Held

	Other Unfair Labour Practice Complaints (ss.5,6,7 and 9 of the Labour Relations Code or ss.2,3, and 4 of the Industrial Relations Act)
	1995
	825
	909
	26
	0
	573
	192
	118
	0
	449

	
	1995
(rev)
	488
	529
	25
	0
	338
	97
	69
	0
	221

	
	1994
	899
	831
	9
	0
	586
	136
	100
	0
	362

	
	1994 (rev)
	513
	467
	9
	0
	326
	74
	58
	0
	176

	
	1993
	748
	676
	3
	0
	440
	134
	99
	0
	331

	
	1993 (rev)
	422
	390
	2
	0
	249
	73
	66
	0
	177

	
	1992
	416
	345
	0
	0
	205
	108
	32
	0
	176

	
	1992 (rev)
	228
	185
	0
	0
	112
	54
	19
	0
	83

	
	1991
	346
	370
	0
	0
	241
	92
	37
	0
	NP

	
	1991 (rev)
	187
	199
	0
	0
	135
	44
	20
	0
	

	
	1990
	386
	388
	5
	0
	220
	100
	63
	0
	NP

	
	1990 (rev)
	229
	225
	3
	0
	124
	62
	36
	0
	

	
	1989
	209
	177
	0
	0
	96
	47
	34
	0
	NP

	
	1989 (rev)
	123
	118
	0
	0
	61
	36
	21
	0
	


NP --Not Published

Stay Applications

Applications for a Stay of proceedings were counted as applications for the first time in 1993 (see Table 1: "Applications and Complaints Filed and Disposed of").  A footnote has been added to the Miscellaneous category to facilitate comparisons over time.  In previous years, these applications were not counted.

For an Interpretation of the Legislation as it Applies to the Collective Bargaining Relationship

Prior to 1989, an application regarding the inclusion or exclusion of employees from a bargaining unit was counted as one application for each employee in question if a ruling was made; if the application was withdrawn, it was counted as one application regardless of the number of employees involved.  From 1989 on, an application regarding the inclusion or exclusion of employees is counted as one application regardless of the number of employees in question and regardless of whether or not a ruling is made.

To File an Order in the Supreme Court

Applications to file orders in the Supreme Court were counted as applications for the first time in 1989 (see Table 1: "Applications and Complaints Filed and Disposed of").  These applications had been processed by the Board/Council since 1974 but were not registered or counted prior to 1989.

For an Order or Opinion Pertaining to Applications Pursuant to Part 5 (Strikes, Lockouts, Picketing, etc.)

Prior to 1988, each application under Part 5 was counted as one application, regardless of the sections cited.  One application could cover, for example, a strike or a picket or a combination of both.  From 1988 on, each section and sub-section of Part 5 is counted as a separate application.

GENERAL NOTES

For the convenience of users, the following is a brief description of some of the disposition codes used in Table 1.

· Applications and complaints granted include those where an order is issued, whether a regular order or a consent order.  If an application is partially granted, it is included in this category.

· Applications and complaints dismissed include those where no violation is deemed to have occurred, where the application does not conform to statutory or regulatory time limits or where it is determined no further action is warranted.

· Applications and complaints not proceeded with include only those where the applicant has not supplied the Board with sufficient information to process the application.  The application is returned but the applicant is free to reapply.

· Complaints that do not require a decision from the Board are designated settled including cases for which the applicant submits a withdrawal.

It is important to note when using these statistics that the work content embodied in individual applications varies widely, both among different categories of applications and among applications in the same category.  The work content of the administrative, investigative and decision-making functions can vary widely as well, from category to category and from application to application.

